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PRINCIPAL'S MESSAGE

WELCOME BACK TO SCHOOL!
September 2010
Dear Students, Parents & Guardians,

It is with great pleasure that we welcome you te 2010-11 school year at
Coventry High School. We are very proud of our higtompetent staff and our
quality course offerings. Working in partnershigthw students, parents and
guardians we are confident that we will provideGdiventry High School students
with the skills and background necessary to gomhet successful and productive
citizens.

Coventry High School is committed to the conceptth student’s education
extends from the classroom into the community @elaWe recognize the value in
establishing productive relationships with pareatsl members of the extended
community. For our part, we strive to keep studerid parents informed on a
regular basis about student progress, expectagiotdischool activities. To that end,
the COVENTRY HIGH SCHOOL STUDENT HANDBOOK has been developed.

This handbook contains important information regagdour expectations for
academic achievement and student conduct. Sindergiare held accountable for
these expectations, we request that all studeatenfs and guardians to read this
information carefully. If you have any question®abthe expectations described in
this handbook please contact the administrationnglwith this handbook students
will receive an acknowledgement form which we reguall students and their
parents/guardians to sign. This form must be reiito homeroom teachers no later
than Friday, September 6, 2011If you have any questions or concerns please
contact the high school at 742-7346 x100.

We wish you a successful and fulfilling school year
Sincerely,

Michele Mullaly
Principal, Coventry High School



Handbook Statement

The material covered within this student handbeoktended as a method of
communicating to students and parents regardingeheral district information,
rules and procedures and is not intended to e@hlarge or diminish any Board
policy, administrative regulation or negotiatedesgnent. Material contained herein
may therefore be superseded by such Board polityirastrative regulation or
negotiated agreement. Any information containethis handbook is subject to
unilateral revision or elimination from time to #mvithout notice. All Board of
Education policies are located on the district vitelar can be found in the school
libraries.

Statement of Equal Opportunity in Employment and Edication (Non-
Discrimination

Coventry High School does not discriminate in dsi@tional programs, services, or
employment on the basis of race, sex, nationalmraplor, handicapping condition,
age or sexual orientation. The Director of Pupib&aff Support Services has been
designated to handle inquiries regarding the ngorifhination policies: PSSS
Director, 1700 Main Street, Coventry, CT 06238,08842-7417 x112.




MISSION STATEMENT

The mission of Coventry High School is to providsade, supportive, and
challenging learning environment where studentsdevelop the attributes of mind,
body, and character necessary for success inabattemic, professional, and
personal lives. As a partnership of staff, stusefatmilies, and the community,
Coventry High School strives to nurture responsiloldependent learners, who
think critically, respect diversity, and respondtie demands of an increasingly
technological, multicultural, and interdependemibgll society.

Academic Expectations

1. Demonstrate effective communication in readwgting, listening,
speaking and viewing

2. Demonstrate an improvement in skill levels aodtent knowledge by
completing a significant task

3. Demonstrate proficiency in problem solving

4. Demonstrate the ability to acquire and evalsatgces and interpret
events, issues and ideas in order to deveidsapport conclusions

5. Demonstrate the ability to collect and interptata to reach a valid
conclusion regarding a stated hypothesis/rekegoal

6. Demonstrate effective use of technology

7. Demonstrate effective expression through an a@fréae arts and
practical arts

Social Expectations

1. To make responsible personal choices and sevaigte goals
2. To demonstrate teamwork and leadership skills

Civic Expectations

1. To be an aware, contributing, and responsibizeci
2. To demonstrate respect for individual difference



Academic Expectation #1: Demonstrate effective camigation in reading,

. ACADEMIC EXPECTATION RUBRICS

writing, listening, speaking and viewing.

Category | 4 = Exceeds | 3 = Meets 2 = Approach- | 1 = Below 0=No

Expectations | Expectations ing Expectations | Attempt
Expectations

Position Takes and Takes and Takes a Takes no No evidence
develops a develops a position but clear position | of a position
clear, position; some | may not be or is difficult | or awareness
thoughtful awareness of | clearly to of audience.
position. audience. developed; understand;

Keen little if any little or no
awareness of awareness of | awareness of
audience. audience. audience.

Support Position is Position Position Position is No
richly contains contains poorly supporting
supported adequate limited support | developed evidence.
with accurate | support with with some and
and relevant | accurate and inaccurate or inconsistent;
information. relevant irrelevant information

information. information. may be
inaccurate or
irrelevant.

Organiza- | Progression Progression of | Progression of | Progression No

tion of ideas is ideas is ideas is of ideas is meaningful
logically connected to a | somewhat lacking a progression
connected to | main idea and | connected to connection to | of ideas.

a main idea is sustained the main idea | the main
and is throughout. with idea, thus
sustained digressions or | interfering
throughout. abrupt shifts. with
meaning.

Fluency Demonstrates| Demonstrates | Demonstrates | Demonstrates| Demonstrates
strong adequate some control little control no control of
control of control of of grammar, of grammar, grammar,
grammar, grammar, sentence sentence sentence
sentence sentence structure, structure, structure,
structure, structure, vocabulary, vocabulary, vocabulary,
vocabulary, vocabulary, and transitions.| and and
and and transitions. transitions. transitions.
transitions.




Academic Expectation #2: Demonstrate an improverireskill levels and content
knowledge by completing a significant task.

Category 4 = Exceeds | 3= Meets 2 = Approach- | 1= Below 0=No

Expectations | Expectations | ing Expectations | Attempt
Expectations

Skill Level The The The significant | The No attempt
significant significant task was significant was made to
task was task was completed task was not | complete the
completed completed with little completed significant
and there was| and there improvement and/or there | task and
considerable | were in skill level. is little to no | there was no
improvement | acceptable improvement | improvement
in skill level. | improve- in skill level. | in skill level.

ments in skill
level.
Content The The The significant | The No attempt

Knowledge | significant significant task was significant was made to
task was task was completed task was not | complete the
completed completed with little gain | completed significant
and there was| and there in content and/or there | task and
a were knowledge. was little to there was no
considerable | acceptable no gain in gain in
gain in gains in content content
content content knowledge. knowledge.
knowledge. knowledge.




Academic Expectation #3: Demonstrate proficiencgroblem solving

Category | 4 =Exceeds | 3 = Meets 2 = Approach- | 1= Below 0=No
Expectations | Expectations ing Expectations | Attempt
Expectations
Identify Student Student Student Student Student
the demonstrates| demonstrates | demonstrates | demonstrates| demonstrates
Problem a through an adequate some a limited no
understand- | understanding | understanding | understand- | understand-
ing of the of the problem | of the problem | ing of the ing of the
problem problem problem
Create a Student Student Student Student Student does
Plan employs employs prior | employs some | employs not design a
prior knowledge and| prior limited prior plan
knowledge selects knowledge and| knowledge
and selects concepts and selects some and selects
appropriate informationto | concepts and | inappropriate
concepts and | design a information to | and/or
relevant sufficient plan | design a plan | insufficient
information concepts and
to design an information
insightful to design an
plan ineffective
plan
Imple- Student uses | Student uses Student uses Student uses | Student does
ment the superior adequate some limited not
Plan organization, | organization, organization, organization, | implement
reasoning reasoning reasoning reasoning the plan
abilities and | abilities and abilities and abilities and
procedural procedural procedural procedural
skills to skills to skills to skills to
thoroughly effectively complete the attempt the
and complete the plan with some | plan with
accurately plan with errors significant
complete the | minimal errors errors
plan
Express Student’s Student’s Student’s Student’s Student does
the interpretation | interpretation interpretation interpretation | not provide a
Solution and and and and solution
communicat- | communica- communica- communica-
ion of the tion of the tion of the tion of the
solution is solution is solution is solution is
superior effective incomplete or | limited
flawed
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Academic Expectation #3:

Demonstrate proficiencgroblem solving

Continued...

Category 4 = Exceeds | 3 = Meets 2 = Approach- | 1 = Below 0=No

Expectations | Expectations ing Expectations | Attempt
Expectations

Reflection Student Student judges| Studentjudges| Student Student
judges the the the judges the provides no
reasonablene| reasonablenesy reasonablenesy reasonable- reflection
ss and and/or of the plan and | ness of the
reliability of reliability of the solution, plan and the
the plan and | the plan and and provides solution or
the solution, the solution, some provides
and provides | and provides suggestions of | limited
insightful suggestions of | alternative suggestions
suggestions | alternative approaches of alternative
of alternative | approaches approaches
approaches

11




Academic Expectation #4: Demonstrate the abilitpéguire and evaluate sources
and interpret events, issues and ideas in ord#evelop and support conclusions

Category | 4 =Exceeds | 3= Meets 2 = Approach- | 1= Below 0=No

Expectations | Expectations ing Expectations | Attempt

Expectations

Informa- Student(s) Student(s) Student(s) Student(s) Student(s)
tion, posed a posed a constructed a | relied on did not
Problem thoughtful, focused question that teacher- attempt
or creative question lends itself to generated assignment,
Question question that | involving them | readily questions or | or did not

engaged in challenging | available developed a | develop a

them in research. answers. guestion question

challenging requiring

or little creative

provocative thought.

research. The

question

breaks new

ground or

contributes to

knowledge in

a focused,

specific area
Acquiring | Student(s) Student(s) Student(s) Student(s) Student(s)
Informati | 9athered gathered gathered gathered did not
on/ information information information information attempt to

) froma from a variety | froma limited | that lacked gather any

Selecting ; b "
and varle_ty of of relevant _ range of reIe\_/ance, information.
Evaluat- quality . sources--print sources and quality, depth
ing electronic and electronic. | displayed and balance.

and print minimal effort

sources, in selecting

including quality

appropriate resources.

licensed

databases.

Sources are

relevant,

balanced and

include

critical

readings

relating to

the thesis or

problem.

Primary

sources were

included (if

appropriate).

12




Academic Expectation #4: Demonstrate the abilitpéguire and evaluate sources

and interpret events, issues and ideas in orddevelop and support conclusions

Continued...
Category | 4 =Exceeds | 3= Meets 2 = Approach- | 1= Below 0=No
Expectations | Expectations ing Expectations | Attempt
Expectations
Analysis Student(s) Student(s) Student(s) Student(s) Student(s)
(A carefully adequately conclusions conclusions did not
detailed analyzed the | analyzed the could be simply conclude the
examina- | information information supported by | involved assignment
tion of the | collected and | collected and | stronger restating
elements | drew drew evidence. information.
or appropriate conclusions Level of Conclusions
structure) | conclusions | supported by | analysis could | were not
supported by | evidence. have been supported by
evidence. Voice of the deeper. Voice | evidence.
Voice of the student writer | of the student | Voice of the
student writer | is evident. writer is student writer
is somewhat is not
consistently evident. evident.
evident.
Synthesis | Student(s) Student(s) Student(s) Student(s) Evidence of
(Process | developed logically work lacked work is not any synthesis
or result appropriate | organized the | organization logically or is missing.
of structure for | product and and effectively
building communica- | made good connections structured.
up ting the connections were vague or
separate | Product; among missing.
elements, | incorporating | adequate
esp. ideas | a variety of sources and
into a quality ideas.
connected | Sources.
whole.) Information
is logically
and
creatively
organized
with smooth
transitions.
Docu- Student(s) Student(s) Student(s) did | Documenta- | Student(s)
mentation | documented | documented not use tion was did not
all sources, sources assigned generally document
including according to format in flawed or any sources.
visuals, appropriate documenting incomplete.
sounds, and format with sources.
animations. minimal errors.
Sources are | Sources are
properly cited, both in-
cited, both text/in-product
in-text/in- and on Works-
product and Cited/Works-
on Works- Consulted
Cited/Works- | pages/slides.
Consulted
pages/slides.
Documenta-
tion is error-
free.
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Academic Expectation #4: Demonstrate the abilitpéguire and evaluate sources

and interpret events, issues and ideas in orddevelop and support conclusions

Continued...
Category | 4 =Exceeds | 3= Meets 2 = Approach- | 1= Below 0=No
Expectations | Expectations ing Expectations | Attempt
Expectations
Product/ Student(s) Student(s) Student(s) Student(s) There is a
Process/ | effectively effectively attempted to showed little | complete
Conclu- and ) communicated | communicate evidence of Iaqk of
f creatively the results of the results of thoughtful evidence of
sion o
used research within| research but research. any research
appropriate the product did not have Product does | or
communicati | using sufficient not conclusions.
on tools to sufficient support for effectively
support and | support. conclusions. communicate
justify their research
conclusions findings
and
demonstrated
thorough,
effective
research
techniques.
Product
displays
originality.

Academic Expectation #5: Demonstrate the abiliticdtlect and interpret data to
reach a valid conclusion regarding a stated hypighesearch goal

Category | 4 = Exceeds | 3 = Meets 2 = Approach- | 1 = Below 0=No

Expectations | Expectations ing Expectations | Attempt
Expectations

Problem The research | The research | The research | The research | No parts

Definition | problemis problem is problem is problem is completed
clearly stated poorly stated. | very limited for this
stated. There | adequately. A poor or missing section.
is a clear There is an identification altogether.
identification | adequate of the variables| No
of variables identification and the identification
and the of the variables| research of the
research and the goal(s). variables and
goal(s). research the research

goal(s). goal(s).

Format The format The format Format is The format No parts
clearly generally unclear. Major | does not completed
addresses the| addresses the | modifications address the | for this
stated stated prolem. | or stated section.
problem. clarifications problem or is

are needed. very
incomplete or
missing
entirely.
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Analysis Data is well Data is Data is poorly | Data is not No parts
organized organized and | organized organized completed
and presented in an| and/or and presented for this
appropriately | appropriate presented in an| inan section.
presented. manner. Minor | inappropriate inappropriate
There is good| errors or manner. Major | manner.
use of charts,| omissions may | omissions or Major
graphs, or be preset. errors may be | omissions
tables. present. and errors are|

present.

Calcula- All Calculations Some Very few No parts

tions calculations | written out calculations calculations completed
written out with shown but presented for this
completely appropriate there are major| accurately section.
with equations, omissions or
equations, work shown, errors.
work shown units and
and labels. Minor
appropriate errors or
units and omissions may
labels. be present

Academic Expectation #5: Demonstrate the abiliticdtlect and interpret data to

reach a valid conclusion regarding a stated hypighesearch goal

Continued...
Category | 4 =Exceeds | 3= Meets 2 = Approach- | 1 = Below 0=No
Expectations | Expectations ing Expectations | Attempt
Expectations
Conclu- Conclusions | Conclusions Conclusions Conclusions | No parts
sions are related to | are generally are related to are not completed
the defined related to the the defined related to the | for this
problem and | defined problem and defined section.
are fully problem and are minimally problem and
supported by | are supported | supported by are not
data. by data. Minor | data. supported by
errors in data.
interpretation
of results may
be present
Validity Validity of Validity of There is There is no No parts
the conclusions limited discussion of | completed
conclusions and specific discussion of validity of for this
is thoroughly | comments on | validity of conclusions section.
discussed and improvements | conclusions and general
suggestions | have minor and general comments on
for omissions. comments on | improve-
improvement improvements. | ments are
are made. limited or
Specific there is a
comments limited
are made. discussion of
validity and
no general
comments on
improve-
ments.
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Academic Expectation #6: Demonstrate effectiveafgechnology

Category | 4 =Exceeds | 3 = Meets 2 = Approach- | 1= Below 0=No
Expectations | Expectations ing Expectations | Attempt
Expectations
Use of Student Student Student Student did Student did
Tech- integrated integrated selected and not apply the | not attempt
nology multiple appropriate applied the appropriate to integrate
types of types of appropriate technology technology.
technology technology technology
Relevant Student Student Student Student did Student did
and evaluated, evaluated, extracted and | not apply not attempt
Accurate extracted, extracted and organized relevant or to evaluate,
Informa- synthesized organized information accurate extract,
tion and information and data. information synthesize
organized and data. or organize
information information.
and data
Origin- Student Student Student used a| Student did Student did
ality creatively conveyed creative not display not attempt
and communi- concepts using | approach to the| any creative | to display
Creativity | cated available project, but did | concepts originality or
concepts technologies not using creativity in
using and employed | demonstrate technology. any way.
available acceptable originality.
technologies, | design
employed
excellent
design, and
craftsman-
ship.
Resources| Student Student Student Student did Student did
and integrated integrated selected not integrate | not attempt
Formats multiple appropriate resources resources in | to integrate
resources in | resources in in data data resources in
data data collection, | collection, collection, any format.
collection, implementatio | implementatio | implementati | Student did
implementati | n, n, analysis and| on, analysis | not attempt
on, analysis analysis and effectively and to cite or
and effectively expressed effectively credit any
effectively expressed ideas in an expressed sources..
expressed ideas in an understandable| ideas in an
ideas in an understandable| and understandab
understand- | and appropriate le and
able and appropriate format. appropriate
appropriate format. Student format.
format. Student properly cited | Student did
Student properly cited | and credited not properly
properly and credited work. cite and
cited and work. credit work.
credited
work.
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Academic Expectation #7: Demonstrate effective esgion through an area of fine
arts and practical arts.

Category | 4 =Exceeds | 3= Meets 2 = Approach- | 1= Below 0=No
Expectations | Expectations ing Expectations | Attempt
Expectations
Group Demonstrates| Is usually Has some Lacks Does not
Dynamics | accurate and | aware of awareness of | understand- | perform any
consistent specific group | group ing of group | specified
awareness of | behaviors and | behaviors and | behaviors as | group
specific their positive impact. they are behavior. Is
group and negative Sporadically enacted in poorly and
behaviors impact on self assesses | the group and| unprepared
and their group and peer inaccurately | for any group
positive and dynamics and | assesses. assesses self| task.
negative outcome. Is Inadequately and other
impact on usually able to | performs behaviors.
group identify and group Incompletely
dynamics and| assess one's behaviors. Is | performs any
outcome. Is | own group somewhat specified
able to behaviors, as | prepared for group
accurately well as those the group. behavior. Is
identify and of other group usually
assess one's | members poorly or
own group within the under
behaviors, as| context of the prepared for
well as those | group goal. the group
of other Adequately task.
group performs
participants necessary
within the group
context of the | behaviors. Is
group goal. usually
Performs prepared for
necessary the group task.
group
behaviors
consistently
and
effectively.
Always is
prepared for
the group
task.
Accuracy | Consistently | Applies Generally Inconsistent | Improper
of Skills applies proficient applies correct | use of correct| application of
accurate technique, technigue to technique technigue to
technical progressing assigned task | and only a assigned
facility, toward with varied few aspects | task.
executing mastery of outcome. of desired
mastery of assigned task. outcome.
assigned
task.

17



Academic Expectation #7: Demonstrate effective esgion through an area of fine

arts and practical arts.

Continued...

Category | 4 = Exceeds | 3 = Meets 2 = Approach- | 1 = Below 0=No

Expectations | Expectations ing Expectations | Attempt
Expectations

Stylistic Student Student Student Student The desired

Interpretat | effectively integrated incorporated incorporated | outcome was

ion used some some some not produced
appropriate appropriate appropriate appropriate due to the
technique(s) | technique(s) technique(s) technique(s) | lack of
and and concept(s) | and concept(s) | or concept(s) | appropriate
concept(s) to | to produce but did not but did not techniques
produce desired entirely achieve and concepts
desired outcome produce desired utilized for
outcome relevant to desired outcome the genre
relevant to genre being outcome relevant to being
genre being | studied. relevant to genre being | studied.
studied. genre being studied.

studied.

Reflection | Demonstrates| Significant Moderate Little attempt | No attempt at

/ Analysis | mastery of reflection and | attempt at at reflection reflection or
reflection analysis reflectionand | and analysis, | analysis is
over task, demonstrated, | analysis. demonstrate- | made, either
including including use Attempt to ing little to verbally or
accurate use | of terminology | include no new written.
of in verbal or terminology in | knowledge Knowledge
terminology oral critique. analysis but gained. of
in verbal or Could use may be used Student is terminology
oral critique. | some incorrectly or unable to use | is also not
Analysis improvement in a limited new demonstrated
shows in analysis, capacity. terminology
complete including Analysis lacks | effectively or
understand- | vocabulary and| cohesion. accurately.

ing of desired
outcome and
improvement

more in-depth
reflection of
task.
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1I. 2010-11 SCHOOL CALENDAR

August 3" First Day of School for Students
September 8 Labor Day - No School

September ZQOpen House at Coventry High School
October 11 Columbus Day - No School

October & Staff Development Day - No School
November 11 Veterans Day - No School

November 12 First Quarter Report Cards Distributed
November 18, 17" & 18" Parent Conferences - Early Release
November 2% Early Release for Thanksgiving Holiday
November 28 & 26" Thanksgiving Holiday Break - No School
December 24 — December FiHoliday Break - No School
January 1% Staff Development Day - No School
January 1% Martin Luther King Jr. Day - No School
January 18, 19", 2d", & 21% Mid-Term Exams

January 28 Second Quarter Report Cards Distributed
February 2% - 25" Winter Recess - No School

March 28" Staff Development - No School

April 11" Third Quarter Report Cards Distributed

April 18™ April 22" April Recess - No School

May 3d" Memorial Day - No School

June 18, 13" & 14" Final Exams — Early Release

June 1¥ Last Day of School - Early Release

June 18 Coventry High School Graduation

Please visit our website during the school year facheduled events
Click on “Calendar of Events” at
coventryps.org/chs/index.html

19



IIl. NOTICE OF PESTICIDE APPLICATION

August 2012
To Whom It May Concern:

The Coventry Public Schools is required by Publat 89-165 to issue a statement
of policy regarding the application of pesticidéssehools and on school grounds.
This statement of policy shall be made to all staiffl to all parents or guardians of
students enrolled in schools under the controhef@oventry Public Schools at the
beginning of the school year.

An Integrated Pest Management Plan (IPM) for theedtry Public Schools has
been developed. The IPM requires that alternatie¢hods be employed prior to
using a pesticide. In accordance with Public A2t185, whenever it is deemed
necessary to apply a pesticide, it will be donelsang a period when school is not
in session and there are no planned activitiesahiowd grounds. All individuals
applying pesticides will hold the proper State @n@ecticut certificates. Children
will not be allowed to enter an area where sucHiegpn has been made until it is
safe to do so according to the provisions on ttstigide label.

Public Act 99-165 also allows for the notificatiof staff and parents or guardians
of students who request advance knowledge of ansticme applications.
Individuals who wish to be notified in advance miilsbut the form below and mail

it to the address indicated. Notice will be mades to be received no later than 24
hours prior to pesticide application.

Questions regarding the Coventry Public Schoolscpdbr pesticide applications

may be addressed to the Director of Physical ReaRacilities, Paul Noel, at 742-
4525,

| hereby request that | be notified in advance y gesticide applications as
required by Public Act 99-165.

Check as appropriate: Student Name — PLEASE PRINT Date

Coventry Public Schools Staff
Member — check school below Parent/Guardian/Staff Name — PLEASE PRINT

Parent or Guardian of Coventry
Student — check appropriate Parent/Guardian/Staff Signature

school(s) below (one form per
family please)

Address

CGS CNH

City/State/Zip

GHR CHS

Please mail your request to:
Director of Physical Plants and Facilities

Coventry Public Schools

78 Ripley Hill Road

Coventry, CT 06238
Form Revision 07/10/07
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IV. ACADEMIC PROGRAMS

The main reason for your attendance at school re¢eive an education that will
prepare you for future citizenship, employment, addication. To increase your
chances for success, you should pay careful atteidithe following:

A. Academic Probation

Any student on academic probation is ineligible fottra-curricular activities.
Students will be placed on academic probationef/tteceive more than one failing
grade for the marking term. In addition, studentth one failing grade for the
marking term must have at least a 70% in all cauesgeraged together, to avoid
being placed on academic probation. Students edeaaic probation should not
request early dismissals, except in an emergertagle8t's probationary status will
be reviewed when report cards are processed anthef each quarter.

B. Academic Assistance Plans

Academic Assistance Plans are available to stugemgademic probation.
Academic Assistance Plans are designed to allogiests and teachers to set up a
program that will improve student performance imssl Academic Assistance Plan
forms are available in the office and must be cetgal and submitted to the office
within the first two weeks of the close of each kiag quarter. Students who have
an Academic Assistance Plan on file and are hogdhiea commitments made in the
plan are eligible to participate in school-sponddield trips.

If a student is placed on academic probation becé)bse failed a one semester
course and is not continuing with the teacher af tourse into the next semester,
(s)he may be eligible for a school-sponsored figfib if the following conditions
are met:

1. The student provides signed documentation fribbteachers of courses in which
(s)he is currently enrolled indicating that all cees are being passed.

2. The documentation is submitted to the teachgaroring the trip at least one
week prior to the trip.

C. Adding and Dropping Classes

1. All course add/drops must occur during the fit& meetings of a class. The
minimum credits must be carried.

2. Courses may be dropped for the following reasons
a. Schedule conflict
b. Improper placement
c. Principal recommendation
d. Excessive course load
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3. Courses dropped after the initial 12 class pesriwill be graded with a WF
(Withdraw Fail) for the present quarter, as wellaa®VF (Withdraw Fail) for the
course. No credit will be awarded.

4. Semester and full year courses can be droppedthé initial 12 class periods in
accordance with the following procedure:

a. Teacher requests change

b. School Counselor explores and assessasisitwith student and teacher

c. If no solution to the student's academabpem can be found, the student
may drop the course with the approvahefprincipal.

d. A parent's signature will be required tmafize the decision to drop the course.

In this situation, if the student was passing thierse when it was dropped a mark of
“W” will be assigned.

D. Books and Supplies

All books are loaned for the school year and shdddproperly cared for and
returned to teachers when the course is compl&tedlents are required to pay for
lost, stolen or damaged materials.

E. Grade Point Average GPA) and Class Rank

At Coventry High School, each student will earnhbah un-weighted and a
weighted grade point average. The weighted grad@ pverage is used to
determine class rank. Starting in the freshmam, yea un-weighted GPA will be
calculated at the end of each quarter and postedpmit cards. Weighted GPA wiill
be calculated at the end of sophomore and juniarsyas well as half way through
the senior year.

Un-weighted Grade Point Average — 4.0 scale:

All numerical grades throughout high school areeattbgether and divided by the
total number of credits attempted. All classed tieaeive a numerical grade are
factored into this calculation. Course levels act nsed in determining the un-
weighted GPA. Only course work completed at Cowehtigh School during the

regular school day will be factored into the ungtged GPA with the exception of
external courses/independent studies which have bpproved for credit through
criteria determined by the School Counseling Depant. The un-weighted scale is
as follows:

A 93-100 4.0
A- 90-92 3.66
B+ 87-89 3.33
B 83-86 3.0
B- 80-82 2.66
C+ 77-79 2.33
C 73-76 2.0
C- 70-72 1.66
D+ 67-69 1.33
D 65-66 1.0
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Weighted Grade Point Average — 5.33 scale:

The weighted GPA is used for determining class ranRoints are assigned
according to the level of the course and the gredmed. This average is
determined by dividing the weighted points earngdhe total number of credits
attempted. Only course work completed at CoveRigh School will be factored
into the weighted GPA with the exception of extéroaurses/independent studies
which have been approved for credit through cataetetermined by the School
Counseling Department. The weighted scale fslbsvs:

Grade Level IV Level Il Level Il Level |
100 5.33 4.83 4.33 3.83
99 5.25 4.75 4.25 3.75
98 5.16 4.67 4.16 3.67
97 5.08 4.58 4.08 3.58
96 5 4.5 4 35
95 4.92 4.42 3.92 3.42
94 4.83 4.34 3.83 3.34
93 4.75 4.25 3.75 3.25
92 4.66 4.17 3.66 3.17
91 4.55 4.06 3.55 3.06
90 4.44 3.94 3.44 2.94
89 4.33 3.83 3.33 2.83
88 4.22 3.72 3.22 2.72
87 4.11 3.61 3.11 2.61
86 4 35 3 25
85 3.92 3.42 2.92 2.42
84 3.83 3.34 2.83 2.34
83 3.75 3.25 2.75 2.25
82 3.66 3.17 2.66 2.17
81 3.55 3.06 2.55 2.06
80 3.44 2.94 2.44 1.94
79 3.33 2.83 2.33 1.83
78 3.22 2.72 2.22 1.72
77 3.11 2.61 2.11 1.61
76 3 25 2 15
75 2.92 2.42 1.92 1.42
74 2.83 2.34 1.83 1.34
73 2.75 2.25 1.75 1.25
72 2.66 2.17 1.66 1.17
71 2.55 2.06 1.55 1.06
70 2.44 1.94 1.44 .94
69 2.33 1.83 1.33 .83
68 2.22 1.72 1.22 72
67 2.11 1.61 1.11 .61
66 2 15 1 5
65 1.92 1.42 .92 42

*The values indicated for each level are based bre@dit course.

Class Rank will be calculated based on the weigl@Bd at the end of the junior

year (6th semester) and again at the end of thesimester of the senior year (7th

semester). The 7th semester rank will be condiderde the final rank which will
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determine the class valedictorian and salutatorifio.be included in class rank, a
student must be enrolled at Coventry High Schootheystart of their junior year.

Only courses taken at Coventry High School durimg tegular school day will be

counted toward class rank. Some independent stucdiay be approved for
credit/GPA consideration through criteria deterrdirtey the School Counseling
Department. Approval for credit/GPA consideratisrtypically granted when the

independent study fits into one of the period$imregular school day.

Transfer Grades

Transfer grades will be entered as they appean@transcript of the sending school
whether they are letter or numerical grades. QGoiesgels will not be assigned to
transfer grades. These grades will not be factoredthe calculation of either the
un-weighted or weighted GPA and will not count tosvalass rank. If there is a
need to convert letter grades to numerical gratiesfollowing chart will be used:

Letter Grade Number Grade
A+ 98
A 94
A- 91
B+ 88
B 84
B- 81
C+ 78
C 74
C- 71
D+ 68
D 65

F. Credit Requirements

To graduate from Coventry High School a student wided a minimum of 22
credits.

For adequate progress toward graduation the faligwminimum credits should be
earned at the end of each year: grade 9 - 5.5tsrgglade 10 - 11 credits, grade 11 -
16.5 credits. Students are encouraged to cateast 6 credits per school year.

G. Early Graduation (completion of high school igears)

Applications must be submitted prior to beginninge t sophomore year.

Requirements include an overall average of 85, ¢etop of 7 freshman credits,

and the recommendation of the counselor. Appliaatimust include a statement of
rationale and a post-high school plan. Applicatiwils be reviewed each semester.
Early graduation requests are subject to approyéhid Academic Council.
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H. Enrichment Programs

Students wishing to attend summer enrichment progréor credit applicable to

Coventry High School must apply in writing to theadlemic Council no later than
May 15th. A copy of the program should be includédrichment program requests
for credit are subject to approval by the Acade@uoeincil.

|. Extra Credit

Extra credit shall not be used in place of credlitreégularly assigned work and shall
not exceed 5% of a student's quarter grade. Exeditcopportunities are at the
teacher’s discretion and need not be provided duhie last week of the quarter.

J. Extra Help

Teachers are available to help students with acedeork every day after school.
If students are having difficulty, they should malteangement to see their teacher
after school. Peer tutoring is available through $ithool Counseling Department.

K. Grading System

1. 65-100 Passing Grades - credit earned
2. 0-64 Failing Grades - no credit earned

Course grades are calculated taking into considerat
a. Daily Homework

b. Active participation in classwork/labwork, lorigrm papers and projects, and
performance assessments

c. Tests & quizzes, including the mid term & fimxaminations.
d. Other teacher initiated assessments

Typically, Final grades in full-year courses arteakated as follows:
1st quarter grade - 20%
2nd quarter grade -20%
Mid Term Exam -10%
3rd quarter grade - 20%
4th quarter grade - 20%
Final Exam - 10%

Final grades in semester courses are typicallytzked as follows:
Quarter grade — 40%

Quarter grade — 40%

Exam grade — 20%

L. Homework- Board of Education Policy 6154
It is the policy of the Board of Education to eresutthat all comply with the
homework requirements imposed by the school in ithe child is enrolled. It is
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also the policy of the Board of Education that &mposition of homework should
be related to the curriculum goals and standardsgrézed as appropriate for the
student’s grade.

The Superintendent and his/her designee shall bpomsible for developing
procedures in furtherance of this policy.

Coventry High School students can expect a mininafirane and a half hours of
homework each day. Teachers typically assign anmim of 20 minutes 3-4 times
per week.

M. Honor Roll

The administration and faculty of Coventry High 8chhonors those students who
make significant academic progress each quartemayding them honor roll status.
High Honors - at least a 90% average with no mioae bne grade below 90%. This
one grade must be 85% or above. Honors - at lea80% average with no more
than one grade below 80%. This one grade must &eofsbove.

N. Independent Study

Students may take independent study courses insabject area provided the
student has a sponsoring teacher who teachestiaubgct area and the approval of
the student’s school counselor and principal. deking approval, the student and
sponsoring teacher must present to the principdl the Academic Council for
approval a detailed course of study which inclutthesstudent’s goals, the goals or
objective to be mastered in course content, mddeta be used, a schedule of
meetings, and criteria for grading based on masgerourse objectives. In certain
situations independent studies can occur duringstimamer. Students will be
limited to earning credit for only one summer indegdent study during their high
school career. Additional experiences can bedistethe transcript under activities,
but with no credit awarded. The deadline for apptcof summer independent
studies is May 18

O. Library Media Center

Students may use the Library Media Center durirgjrthtudy halls. Passes are
available in the morning before classes from 7:00-a7:40 am for study halls that
day. Before reporting to the Library Media Censtudents are required to check in
with study hall teachers and have the teachertbigmass. Study hall teachers may
also call the Library Media Center to see if ro@available for additional students
at the beginning of each study hall. Food and dar&k not allowed in the Library
Media Center.

P. Make-Up Work

In the case of an excused class absence, a stuaettie number of days (s)he was
absent plus one additional day to complete missiagignments. Late work is
accepted at the discretion of the classroom teaétsea general rule of thumb, late
work will not be accepted after a unit test, oeafjrades have closed according to
the school calendar.
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Q. Mid-Marking Warning Notices/Progress Reports

Teachers send out mid-term notices to parents abdcatlemic progresShese

notices are mailed home to all freshmen first quadr. During subsequent
quarters, freshmen will receive mid-term notice if they are failing.

Upperclassmen receive notices if they are failingNon-failing mid-term notices
are issued at the discretion of the classroom &ach

R. Minimum Course Requirements For Graduation

English 4 credits
Mathematics 3 credits*

Social Studies 3 credits* (including 1.edit in World Understanding,
1.0 credit in US History and a Civics requirement)

Science 3 credits* (including Biology/Lab)
Physical Education 1 credit
Arts/Vocational 1 credit

Electives 6.5 credits
Health Education .5 credits
Total: 22 credits (minimum)

*(Colleges/Universities recommend 4 years)
A student is required to register for a minimum of6.0 credits each school year.

Note: *While Foreign Language is not currently adyration requirement for CHS
students, it is strongly recommended as most cedleqd universities require at
least 2 years of a Foreign Language as an admissimirement

S. National Honor Society

National, as well as local recognition is given aalty to high school juniors and

seniors who excel in the areas of academics, Ishiferservice, and character. At
Coventry High School, students are inducted int kathan Hale Chapter of the
National Honor Society in the spring of each schgear. To be eligible for

consideration, students must have a cumulativeegpaiht average 3.52, exclusive
of physical education courses. Students meetiisgiriftial requirement are invited

to apply, whereupon they are reviewed by the Nafiddonor Society Faculty

Council and accepted into the organization.

T. Partnership Program- Eastern Connecticut Stateetsity

Coventry High School has a partnership program WE#stern Connecticut State
University which allows students in their juniordasenior year to attend Eastern
Connecticut State University free of charge. Thegpam is limited to one course
per semester. Students must be in the top 30%edf thass. Additional Eastern
Connecticut State University restrictions and regments apply. For more
information students are encouraged to speak Wwéh school counselor.
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U. Partnership Program- Manchester Community Celleg

Coventry High School has a partnership program wWithnchester Community

College which allows students in their junior amshisr year to attend Manchester
Community College free of charge. Students musteham 83 average or a
recommendation from their guidance counselor. Aoidél Manchester Community

College restrictions and requirements apply. Foremaformation students are
encouraged to speak with their school counselor.

V. Sequence of Courses

No student may continue into a second year or setawel course if he or she has
failed to pass the first year or first level couirs¢he same subject. A failing student
must make up the first year or first level coursaistate accredited summer school
or the following academic year at Coventry High &dibefore entering the second
year or second level course.

W. Standardized Tests

1. Connecticut Academic Performance Test (CAPT)he TCAPT is a state-
mandated assessment which has been designed tarmesical academic skills.
All 10" grade students at Coventry High School take the®TAIn addition,
students who have earned at least 4 credits dth&igfreshman year, will also take
the CAPT. Students, who have not met the 4 ciixdit, may be required to take
the CAPT if their current course load includes awdg preparation for the test.
Demonstrating proficiency by scoring in tH& 8r 4" scoring band on the CAPT is a
Coventry High School graduation requirement. Sttglevho do not demonstrate
proficiency in their sophomore year will be reqdit® retake those sections of the
CAPT on which proficiency was not demonstrated ryitheir junior year. If the
student does not demonstrate proficiency in thejuear, (s)he will be required to
take a remedial skills seminar, and pass an atieen@APT assessment during their
senior year.

2. Scholastic Assessment Tests (SAT | and SAT Ilfhe SAT is administered
annually to juniors and seniors (either locallyabra neighboring high school). The
SAT |: Reasoning Test emphasizes critical readimd) student-produced responses
in math. The use of a calculator is both allowed @&mcouraged. The SAT Il
Subject Tests are specific tests offered in Enghsitial sciences, sciences, foreign
languages and math (calculator required). SAT ISAT |l tests cannot be taken on
the same day.

3. Preliminary Scholastic Assessment Test (PSATHe-PSAT assesses many of
the skills that are important for student succesthe SAT. These scores are also
used in determining National Merit Scholarshipse HEAT test is given to all
sophomores and juniors at Coventry High Schoolétofer.

COVENTRY HIGH SCHOOL CODE NUMBER FOR USE ON SAT &SAT TEST
APPLICATIONS is070-116
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X Student Aides

Students who wish to become an aide should cotit@csupervisor or teacher in

charge of the area in which they wish to serveb&celigible to become an aide,
students must have received no grade below 75 yncawrse during the last

marking period. After completing the applicatiotydents will be scheduled for an
interview. Students who successfully complete @sgignments receive 1/4 credit
for a 1/2 year or 1/2 credit for a full year. Nadénts may earn more than 1/2 a
credit per year for work as an aide.

Y. Study Halls

All study halls at Coventry High School are considequiet study halls. Students
are expected to attend all study halls as they dvanl academic class. Students are
required to actively engage their minds for theirenstudy hall period/block.
Examples of actively engaging the mind included,ibwnot limited to, completing
homework, completing course assignments, studyorgupcoming assessments,
preparing for class, reading, journaling, drawietg, Listening to electronic devices
(e.g. MP3 Player, CD Players, etc) and card playh@ny kind is not allowed
during study hall. Study hall teachers are avadlatd assist students with any
academic work.

Z. Summer School

To be eligible to attend summer school studentsexjaired to earn a final average
of 50 in the course which they wish to make-upremeive special permission from
the appropriate department head or building pradci maximum of 4 credits from
summer school may be applied towards a Coventri Bichool diploma

AA. University of Connecticut Early College Expara@ Program

University of Connecticut courses, taught by appbvCoventry High School
faculty, are available for academically qualifiedndidates. Students who are
accepted into the University of Connecticut Earhyll€ge Experience program and
achieve a grade of 73 or better will receive Ursitgr of Connecticut credit.
Students are responsible for registration anceakb fassociated with registration. See
the school counselors for details.

BB. Virtual High School Courses

Coventry High School offers students the opporutittake credit-bearing courses
on-line through our partnership with the VirtualgHiSchool Consortium. Students
interested in taking an on-line course should clmgth their school counselor.
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V. ATHLETICS

Athletic participation is available to all student#o meet Coventry High School
eligibility requirements. Students may participatethe following teams:

BOYS GIRLS

Soccer Varsity & JV Soccer Varsity & JV

Basketball Varsity, JV & Freshmen Volleyball Vays& JV

Baseball Varsity & JV Basketball Varsity, JV & Fhesen
Track & Field Track and Field

Ice Hockey Varsity & JV Hudll Varsity & JV

Football Varsity & JV Tennis Varsity & JV

Cross Country Cross Country

BOTH BOYS & GIRLS

Golf Varsity and JV
Cheerleading

A. Attendance and Eligibility

The Board of Education recognizes the value of etithl competition and
extracurricular activities for middle school angthischool students and the integral
role that these activities play in public schooueation. It therefore endorses and
encourages the participation of Coventry studenextracurricular activities during
and after school hours in the middle and high skshoti also endorses and
encourages the participation of Coventry studemnthié Connecticut Interscholastic
Athletic Conference to provide for an organizedgpeon of interscholastic athletics.

To participate in extracurricular/athletic actiesi a student must satisfy the
following requirements:

A. Not more than one course with a grade below 65%

B. If a student has one failing grade, all coumesraged together
must be at least 70%.

C. Additionally, the student must be a good schitéten and a
worthy representative of Coventry Public SslkoRepeated
infractions of school rules, poor attendaorcether evidence
of poor citizenship will, as determined by thélding principal,
will render a student ineligible.

No middle/high school student will be allowed tortpdpate in an interscholastic
athletic or extracurricular activity during any gtea marking period immediately
following a quarter marking period in which the gt has not met the above
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requirements. Eligibility for fall athletic/extramicular activities will be determined
by the final grade in each second semester angdall course.

Middle school and high school administrators wogkiwith athletic directors,
coaches, and teachers will develop appropriatestigpstems to identify and assist
student participants who are experiencing acaddliffcculties that may affect
continuing eligibility.

Each high school interscholastic athletic player must have an wdigthysical
and/or health history certificate on file with teehool nurse in order to participate
in interscholastic athletics.

To be eligible for fall sports a student must heseeived credit toward graduation
at the close of the school year preceding the sbieat least five (5) credits of
work or its equivalent.

Attendance at school for at least four hours is agatory on days of games and
practice. If students are going to miss practigeafty reason they should notify the
coach or athletic director.

B. Awards
Award ceremonies are held after each season.

Sequence of Awards:

1. Participation Certificate- Awarded to all Vaysénd Junior Varsity athletes who
have participated in good standing.

2. Numerals- Awarded to all first time athletes wave successfully completed the
season. Numerals will indicate year of graduation.

3. Letters- Awarded to only those athletes desgreia major varsity letter. Each
coach will determine criteria for achievement ofetter. Only one letter will be
issued per athlete.

4. Sports Symbol- (i.e. soccer ball, basketbadl,)eSince the athletes will receive
one varsity letter throughout their athletic carezach cloth symbol will indicate
each varsity team the athlete has represented.

5. Service Bar- A Service Bar will be awarded tateathlete after successful
completion of 2nd, 3rd or 4th year in competitiam,each specific sport. Varsity
only.

6. Star- Awarded to the Captain(s) of each Vartsiggm.
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C. Conduct During Games and Practices

Student athletes are visible representatives df b school and the town. Student
athletes must conduct themselves in an appropriwener. Any behavior that
reflects negatively on Coventry High School will beferred to the school
administration for disciplinary action.

D. Inclement Weather

Cancellations made during the school day will becamced over the school's PA.
After school hours, students should contact theach or listen to WTIC, WILI,
WKSS, or WWYZ radio stations, or watch Channel8 3r 30 for information. In
the event of a school closing all after schoolettbs and activities are cancelled.

E. Schedules
Athletic schedules may be picked up in the maircefany school day.

F. Student Responsibilities

1. Submit completed medical examination form. Tkhosl no longer
provides sports physicals. Call 1-877-CT-HUSKY kearn about
affordable health insurance.

2. Submit completed permission slip and sports ickatel questionnaire to
coach. Unless these documents are submitted, ygunaigarticipate.

G. Transportation

Misconduct on the bus is always reported to theimadination for further action.
H. Uniforms

All uniforms are property of Coventry High SchoStudent-athletes are responsible
for returning uniforms cleaned, and in proper ctindi Failure to do so will result
in additional cost and/or withholding of reportdsaiand credit. Student-athletes who
have not handed in their uniform will be ineligide awards and participation the
following season.

VI. ATTENDANCE POLICIES

A. Absence Verification

Student attendance is required by law (Connecfitatute 10-184). Absences and
tardies become part of the student's permanentdeddhen students are absent,
they must have their parent or guardian call 742678198to verify the absence.
Absences not verified by phone (or with a note init24 hours) will be unexcused.
Students who have unexcused or unacceptable redsorabsence will receive
disciplinary action. In addition, they will receive zero for schoolwork missed.
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Students with verified absences should requespgip®rtunity for make-up work.
Teachers determine the time limit for make-up w@de make-up work policy).

B. Early Dismissals

All students are expected to be in school untilehd of the school day (2:20 pm).
Any student who leaves before the end of the scbaglwithout permission will
face disciplinary action. The only acceptable reagw early dismissal will be a
doctor appointment, court appointment or familyigétion. Should a student need
to leave school early for a doctor appointment, rcappointment or family
obligation, (s)he is required to present the redeoithe dismissal to the office and
receive an early dismissal pass. The dismissal lvéllconsidered excused if the
student returns with proof of a doctor or court @ppment, or a parent calls in
confirming a family obligation (no parent notes Iwlle accepted). Students are
expected to sign-out in the office when they leawel sign back in immediately
upon return. Dismissals and transportation mustdpeoved by parents.

Students must attend school for a minimum of falrHours to participate in or
attend after school activities.

C. Health Room Dismissals

If students are unable to continue attending ekslie to illness, they must report
to the nurse. Only parents/guardians or an appredett will be summoned to pick

a student up if the school nurse determines thamtture of the illness does not
permit the student from completing the school datydents are not permitted to
drive themselves home when a health condition &xiStudents may not leave
without permission. Coventry High School has set #ffiorementioned procedure
and standards that implement Board of Educatioicy#b141.2.

D. Loss of Credit (Unexcused & Excused Absences)

In order to earn credit for any course at Covehligh School a student must:

1. Have a passing grade

2. Have no more than 3 unexcused alesenrc9 excused absences for
a half-year course or 6 unexcudestaces or 18 excused absences
for a full-year course

Unexcused absences will result in no credit fort tthay. It is the students’ and
parents’ responsibility to be aware of and monétiendance. Students and parents
will be notified of attendance totals on each réepard. Students and parents will
also be notified by mail with “Warning Loss of Ci8dand “Notice Loss of Credit”
after absence totals have been exceeded. Studehfsagents may check absence,
tardy and early dismissal totals at any time dutimg year by phoning the School
Counseling Office at 742-7346, Ext.160. Studenty egapeal loss of credit to the
building principal who will present the issue tadity council representatives for
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review. Please note, excessive tardies and eanyigkals decrease the likelihood
of winning a loss credit appeal. Attendance appeaist be filed through the School
Counseling Office.

E. Re-entering school

If you have left school for any length of time, ymust petition the Superintendent
of schools to gain readmission (School Board Pgbdi9). Call the office of the
Superintendent, Dr. Bernard, to make an appointment2-7317.

F. Tardiness

All students are expected to be in school at thet sif the school day (7:40 am).
Any student who arrives after the 7:40 am staexigected to sign in at the office.
Students will receive an office detention each evety time (s)he is tardy to school
The only acceptable excuses for tardiness will bdoator appointment, court
appointment, or a family obligation. Parents muait the school to confirm the
family obligation (no parent notes will be accepted

G. Withdrawal From School

If you are moving to another school district ondeg school for other reasons, you
should ask your school counselor to explain thédvawal procedures to you.

VIl. CLUBS & ORGANIZATIONS

Only those clubs having a faculty advisor will lermitted to meet. Treasurers of
clubs and organizations may use the school's gctiecount providing that:

1. Permission is granted by the advisor.

2. Requests and purchases are paid through thvityaftind only.
3. All dues and revenues are placed in the actfuityl.

4. All purchases are made by the club, not thealcho

5. All purchases are approved by the club advisavriting.

VIll. CO-CURRICULAR ACTIVITIES

Co-curricular activities are organized school-sametd activities that take place out
of the classroom or after school hours. Each coaular event must have the
approval of the principal and a faculty advisor tries present.

A. Academic Eligibility

1. The Board of Education recognizes the value xiraeurricular
activities for high school students and the integske that these activities
play in public school education. It therefore ememes the participation
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of Coventry students in extracurricular activitisring and after school
hours.

2. Attendance in school, or attendance at a sciygmioved activity, for at
least four (4) hours, is mandatory for participaasl spectators on days
of games, practices, performances, and rehearsals.

If you are going to miss practice or rehearsalafiay reason, contact your
coach, advisor, or call the school.

3. Participation in extracurricular activities ihet high school will be
contingent upon the individual student's perforneait the classroom.
Refer toSection VI Athletics, Article A Attendance and Eligibility (page

37) for a description of eligibility requirements.

B. Requirements for Participation in Co-curricudativities

Participation in Coventry High School's co-curriul activities program is
considered a privilege, not a right. Participantga-curricular activities are acting
as representatives of the school and the commuagtysuch, the participants are
expected to maintain high standards of academifoimeance and social behavior.
Students scheduled to serve teacher or office tieteare required to do so and may
not participate in any activity until the detentigrserved.

C. Student Conduct Eligibility

1. To participate in co-curricular and extracurliguactivities a student
must conform to the Coventry Public School's stading and alcohol
policy at all times (Bd. of Ed. Policy 5131.6B).

2. Students participating in extracurricular a¢ids in the high school
must display good school citizenship and condugiughout the school
year. Students will be excluded from an activity discipline violations as
established in the student handbook.

3. Individual coaches or advisors may add additiorguirements for
participation.

School Colors - Kelly Green, Gold and White
School Mascot — Patriot
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IX. COMPUTER & INTERNET ACCESS

Coventry Public Schools is now offering Internetess for student use. Access to
the internet will enable students to explore thadsaof libraries, databases, and
bulletin boards while exchanging messages withritieusers throughout the world.
Although comprehensive web filtering software iedisfamilies are warned that
some material accessible via the internet may aontams that are illegal,
defamatory, inaccurate, or potentially offensivestane people. While our intent is
to make Internet access available to further thecatibnal goals and objectives,
students may find ways to access other materialsvedls We believe that the
benefits to students from access to the Internehe form of information resources
and opportunities for collaboration, exceed anyadimntages; but ultimately,
parents and guardians of minors are responsiblesdétiing and conveying the
standards that their children should follow whenngsmedia and information
whether or not to apply for access. A student act@greement form has been
developed by the school system and must be siggpetidbstudent and parent or
guardian before access is permitted (see User Agreein front of handbook).

A. Individual users of the Internet are expected ideby the generally

accepted rules of network etiquette. The followirge specifically
not permitted:

1. Accessing, producing, posting, sending, opldisng
material that is offensive in nature. Thislides
obscene, discriminating, profane, lewd, vulgade,
inflammatory, threatening, disrespectfulsexually
suggestive language or images, including enaxf
exposed private body parts.

2. Harassing, insulting, or attacking others.

3. Attempting to damage computers, computer syste
software or computer networks.

4. Plagiarizing or infringing copyrights or warlou find
on the Internet.

5. Using another’s ID or password to accessigteork,
local workstation, e-mail, or any other use.

6. lllegal use of data in folders or work files.

7. Intentionally wasting limited resources. Timsludes
distributing mass e-mail messages, partitigan
chain letters, creating and patrticipatingiiauthorized
newsgroups, and storing files on serverbaut proper
authorization.

8. Employing the network for commercial purposes

9. Using the system for political lobbying.

10. Posting personal or private information abaut or
other people on the Internet.

11. Arranging or agreeing to meet with someone lyave

met on-line.

12. Attempting to gain unauthorized access to the nétwo
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13. Engaging in any illegal activities of accessing eniat
advocating illegal acts or violence. This includes
pornography and hate literature.

14. Posting information that could be disruptive, cadamage,
or endanger students or staff.

15. Posting false or defamatory information about sperr
organization.

16. Downloading files without prior approval from supising
staff.

17. Accessing chat-rooms unless assigned by your teéoha
valid educational purpose.

18. Gambling or playing games.

In the event a student engages in any of the atefgsenced
activities, his or her access privileges will bealkeed and other
disciplinary measures may result. This includesypent for any
service bills or replacement fees of software aadiware that may
be incurred.

The Coventry Public School system acknowledgesttiwainternet
can play a vital part in bringing information antas to students.
However, the use of the Internet is a privilegeldgnhts will be given
the privilege to use the Internet along with thepansibility of using
it properly. The faculty and staff members of thevéntry Public
School system may request that a principal dempkeor suspend
specific user privilege according to establishetigiine procedures.

The Coventry Public School system makes no waesarmi any kind,
whether express or implied, for the service itrisviding. The
Coventry Public School system will not be respolesfor any
damages suffered. This includes loss of servi@taptions, or any
other cause. Use of any information obtained waltiiernet is at the
user’s risk. The Coventry Public School system #igedly denies
any responsibility for the accuracy or quality mfarmation obtained
through its service.

Security on any computer system is a high prioggpecially when
the system involves many users. If you feel that gan identify a
security problem on the Web, you must notify aeysadministrator.
Do not demonstrate the problem with other usersn@aise another
individual’s name or account number without writf@rmission
from the individual. Attempts to log onto the Webasystem
administrator will result in cancellation of useivyleges and other
disciplinary action. Any use identified as a setyurisk or having a
history of problems with other computer systems imaylenied
access.

Students need to know:
1. The district’'s computer network is a limited forsimilar
to a school newspaper and your speech may thertaéore
restricted for educational reasons.
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2. Expect only limited privacy in the contents of your
personal files on the network and in the contehi®ar e-
mail messages.

3. Routine maintenance and monitoring of the netwoaly m
lead to discovery that you have violated the Acablat Use
Policy, the Code of Student Conduct, or the law.

4. If the administration has reasonable suspicionytbathave
violated the Acceptable Use Policy, the Code ofi€ix
Conduct, or the law, they will conduct an indivitlsaarch
of you computer’s directory and/or user directory.

5. Your parents have the right at any time to reqtesee the
contents of any files or folders you may have.

G. Parents need to know:

1. You have the right at any time to see theters of any
files or folders your child may have.

2. Signing the Acknowledgement of Handbook Receipt
indicates your permission for your child to accébe
school's computer network, the Internet and to hawe
individual e-mail address assigned to them.

H. Parents and students need to know:

1. The School will cooperate fully with local, state,federal
officials in any investigation related to any ill@@ctivities
conducted through the school’'s computers.

2. Inthe event of a claim that you have violated the
Acceptable Use Policy Agreement or Code of Student
Conduct in your use of the network, you will reeenotice
of the suspected violation and an opportunity #spnt an
explanation before an administrator.

3. Violations of this policy may result in restrictisplaced on
your use of your Internet and/or e-mail accourgpsmsion
of all network privileges or other disciplinary eat.

4. |If the violation also involves provision of the Godf
Student Conduct, administrators will handle thetemat
according to established disciplinary actions.

X. DAILY PROCEDURES

Listed below are some helpful procedures which askist students in adapting to
the daily routine at Coventry High School:

A. Buses - Board of Education Policy #5131.1 (a)

In keeping with the Board's responsibility for tiealth and safety of students in its
care, the following rules are to be followed by thlbse riding buses to and from
school or for other school-sponsored activities:

1. The bus driver is in charge of the bus andtalpassengers, who are to
follow the instructions and directions of the drive

2. Students will be courteous to classmates antukealriver.
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3. Parents are responsible for any damage dome touses by their children.

4. Students are to ride their assigned bus and ibehatged at their
designated stop. For other stops or use of anbtiea bus pass, approved
by the principal and given to the driver, must eewed in advance
through a written parental request.

Students are to be at their designated busostdimne.
Students will follow safety rules at the buspstan particular:

a. As the school bus approaches a bus stop, studeatto
stand and wait at a safe distance for the buo st

b. Students leaving the bus must cross in frorthefbus at the
direction of the bus driver.

c. Students are not to interfere with anyone pgstiror from
a seat.

7. Students will not stand while the bus is in ooti
The emergency door will only be opened in emecigps.

9. Connecticut State Law prohibits smoking or tighting of matches on a
school bus.

10. Students assigned to a seat by the bus drig¢o it in it.

11. No fighting is allowed on the school bus.

12. There shall be no throwing of objects on the bu

13. Students will not play musical instruments lo& $chool bus.

14. Students will not transport any article thatroat be held in the lap, or that
the bus driver determines to be unsafe, includif@ssy containers.
Arrangements for transporting larger items may laelenat the discretion
of the bus driver.

15. Students shall not have in their possessiomthoezed items, such as
knives, clubs, firearms, other weapons, firewodesanything meant to do
harm to others or property.

16. Students will not eat on the school bus.

17. Students may be suspended for abuse of bigptraation

oo

«

B. Cafeteria

Freshmen, sophomores and juniors must eat theghlin the school cafeteria
during the assigned lunch wave. Seniors may dheafables in front of the Lecture
Hall or at one of the picnic tables outside in frohthe cafeteria. Students are asked
to clear their table and throw out all garbage wtadrhes are dismissed by the lunch
monitors. Students should not leave the cafetemifl instructed to do so by the
lunch monitors at the end of the lunch wave.

C. Classroom Food Policy

In the interests of creating a safe allergen-fregirenment, consuming food
anywhere in the building other than the cafetesenior benches, picnic tables in
front of the cafeteria, or Family and Consumer Soés foods rooms is not
authorized for students. The use of foods to suppstructional objectives in the
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classroom may be authorized with permission from @oventry High School
administration in consultation with the school mur€onsumption of bottled water
is the only exception to this policy. Bottled wataerny be carried by students and
consumed anywhere in the building.

D. Late Buses

Late buses will pick up high school students eviargsday and Thursday
throughout the school year in front of the highaitat 4:00 pm. Student must have
a pass signed by an administrator or faculty mermberder to ride the late bus.
Students waiting for the late bus, who are not utige direct supervision of a
teacher, librarian, coach or administrator, shovadt in the high school cafeteria.
No students should be roaming the building witheugervision after 2:30 pm.

E. Lockers

Lockers are made available for student use. Alkdoare the property of Coventry
High School. Coventry High School is not resporesifdr lost property. Lockers

may not be used to store items which cause, orhwtoelld reasonably be foreseen
to cause, an interference with the school climats, educational function or which

are forbidden by civil law or school rules. The @ohadministration retains the right
to inspect lockers to ensure that the locker isaccordance with its intended
purpose, and remove contraband. Lockers may alsongmected to eliminate

hazards to health and safety, attempt to locateolostolen items and to prevent the
use of lockers to store prohibited or dangeroumsteLockers should be kept
reasonably neat and will be checked for this puep&®ckers should not contain
graffiti or inappropriate messages and pictureskees will be cleaned and checked
as needed.

F. Passes

Students are required to be in assigned areas tiahak. Students moving through
the halls during class time or in areas to whiaytare not normally assigned, must
have a properly signed and documented pass. Faiuproduce this pass when
asked may result in a detention.

G. Pledge of Allegiance Board of Education Policy 5000

The Board of Education through its Superintendér@ahools will ensure that time
is available each school day for students in CayeRtblic Schools to recite the
“Pledge of Allegiance.”

The provisions of this policy shall not be construe require any person to recite
the “Pledge of Allegiance.”

H. Posters

Posters are displayed in designated areas wittsitireed approval of the school
administrators. Posters must be inspected andledtiby administrators before they
are displayed. They must be posted only in a dagéghbulletin board area. They
must be removed within 24 hours following the event
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l. Visitors

Students are not permitted to have visitors on glcgmunds during the academic
day unless permission is granted by the administrat

Xl. DISCIPLINARY PROCEDURES/CODE OF STUDENT CONDUCT

Statement Concerning Student Code of Conduct

Coventry High School is a community that emphasiespect and responsibility to
self, others and the community. Each student hasa$ponsibility to know and
follow the rules and procedures of our communitythe case of misconduct, each
faculty and staff person has the right and respditgito deal with the situation as

it presents itself. The school administrators,dlaboration with the staff, have the
responsibility for determining disciplinary actionsis the students' responsibility to
keep parents/guardians informed of the actionsoime cases, the administrator or
teacher may contact the parent or guardian. Thisl&dy the determination of the
administrator(s) or teacher(s) involved. Appromidisciplinary action will occur

for the following types of infractions that violattee student code of conduct:

. Inappropriate language

. Fighting/Bodily harm

. Disruptive/Defiant/Unmanageable behavior

. Unexcused class absence (cutting)

. Truancy

. Possession of illegal substances

. Destruction of property/vandalism

. Smoking or possession of smoking material®lba¢co
. Consumption or possession of alcohol

. Improper use of motor vehicle

. Cheating/Plagiarism

. Any form of racial, ethnic, or sexual harassmslurs or insults
. Possession of a weapon or facsimile of a weapon
. Theft

. Insubordination

. Failure to serve teacher or office detentions.

. Any disruption of the school environment thateiferes in the
educational pursuit and/or productivity of studemtstaff.
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A. Alcohol, Drug and Tobacco - Abuse and Possession

The Board is required by Connecticut law to préeerules for the management and

discipline of its schools. In keeping with this mdate, the use, sale, distribution or

possession of controlled drugs, controlled substsndrug paraphernalia, as defined

in C.G.S. Section 21a-240, or alcohol on or offasdtproperty or during any school

sponsored activity is prohibited. It shall be padicy of the Board to take positive

action through education, counseling, disciplineyeptal involvement, medical
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referral, and law enforcement referral, as appeteriin the handling of incidents in
the schools involving the possession, distributisale or use of substances that
affect behavior. For more information regardinggland alcohol use, please see
Board of Education Policy 5131.6 — Drug and Alcodsk by Students.

Any student in the Coventry School District usimgpssessing, manufacturing,
distributing, selling, or aiding in the procuremenft controlled drugs, controlled

substances, drug paraphernalia, or alcohol on $gioonds, at a school-sponsored
activity, or on a school bus is subject to disciplup to and including expulsion.

Any student in the Coventry School District who tBeard has reason to believe,
based upon written notification from law enforcemefficials and appropriate
investigation, has either on or off school grounffered for sale or distribution a
controlled substance which is subject to crimiredgties under C.G.S> Sections 21
a-277 and 21 a-278, shall be subject to expulsimegedings-in accordance with
C.G.S. Section 10-2334. Such student shall be kxp@r one calendar year if the
Board finds that the student did so offer for sadedistribution such a controlled
substance, provided the Board may modify the pesfaekpulsion on a case by case
basis.

Students found to be in violation of the Board'sigpand Alcohol Policy may be
referred by the building administrator to an appiaip agency licensed to assess
and treat drug and alcohol involved individualsstith event, assessment and
treatment costs will be the responsibility of tteemt or guardian.

Students who use or possess alcohol in schoolamyaschool sponsored event will
be assigned five days of in-school suspension &sulserve a thirty calendar day
exclusion from all school sponsored events. A sdcoffense within the same
school year will result in a recommendation to $§agerintendent for an expulsion
hearing. Please note that more serious consecuéenag be assigned in certain
situations involving alcohol. In addition to sch@mnsequences, law enforcement
will be called in all cases involving evidence déahol. This clarification in
procedures was approved by the Board of Educatitime&r meeting on August 30,
2007.

B. Bullying

Bullying Behavior in the Schools

In accordance with state law, it is the policylod Board of Education that any form
of bullying behavior, whether in the classroom,sghool property, on a school bus,
or at school-sponsored events, is expressly fodsidd For Cyber Bullying, see
Policy 5131.9.

The Superintendent or his/her designee shall bporsible for developing and
implementing administrative regulations in furthesa of this policy. As provided
by statute, such regulations shall: (1) enableesttglto anonymously report acts of
bullying to teachers and school administrators aeguire that students to be
notified annually of the process by which they nmagke such anonymous reports,
(2) enable the parents or guardians of studenfdetavritten reports of suspected
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bullying, (3) require teachers and other schodf stho witness acts of bullying or
receive student reports of bullying to notify schedministrators in writing, (4)
require school administrators to investigate anigtewr reports, and to review any
anonymous reports (except that no disciplinaryoacghall be taken solely on the
basis of an anonymous report), (5) include a prémerand intervention strategy, as
defined by this policy, for school staff to dealtlwibullying, (6) provide for the
inclusion of language in student codes of condacicerning bullying, (7) require
school administrators of each school to notify btib parents or guardians of
students who commit any verified acts of bullyingdahe parents or guardians of
students against whom such acts were directedicamyite them to attend at least
one meeting, (8) require each school within theridisto maintain a list of the
number of verified acts of bullying in such schaold make such list available for
public inspection, and within available appropoas, report such number annually
to the Department of Education, in such mannemrascpibed by the Commissioner
of Education, (9) direct the development of case#ige interventions for
addressing repeated incidents of bullying againsingle individual or recurrently
perpetrated bullying incidents by the same indigidthat may include both
counseling and discipline, and (10) identify th@mpriate school personnel, which
may include, but shall not be limited to, pupil\sees personnel, responsible for
taking a bullying report and investigating the cdait.

The notification required pursuant to subdivisial ¢hall include a description of
the response of school staff to such acts and angetjuences that may result from
the commission of further acts of bullying. Anyfdrmation provided under this
policy shall be provided in accordance with thefentiality restrictions imposed
under the Family Educational Rights Privacy ActEFPA") and the district's
Confidentiality and Access to Student Informatiaiigy and regulations.

For purposes of this policy, “Bullying” shall meamy overt acts by a student or
group of students directed against another stugihtthe intent to ridicule, harass,
humiliate, or intimidate the other student while smhool grounds, on a school bus,
or at a school-sponsored activity, which acts amroitted more than once against
any student during the school year. Disciplinarijcm may also be taken when the
conduct is determined to be disruptive of the etlacal process.

For purposes of this policy, “School-Sponsored Vittl shall mean any activity
conducted on or off school property (including saihmuses and other school-related
vehicles) that is sponsored, recognized or autbdri® the Board of Education.

For the purposes of this policy, “Prevention anigivention Strategy” may include,
but shall not be limited to, (1) implementationaopositive behavioral interventions
and supports process or another evidence-based| mpgeoach for safe school
climate or for the prevention of bullying, includirany such program identified by
the Department of Education; 2) a school surveylétermine the prevalence of
bullying; (3) establishment of a bullying prevemtigoordinating committee with
broad representation to review the survey resuits implement the strategy; (4)
school rules prohibiting bullying, harassment amtiniidation and establishing
appropriate consequences for those who engagecim acts; (5) adequate adult
supervision of outdoor areas, hallways, the lunchroand other specific areas
where bullying is likely to occur; (6) inclusion afrade-appropriate bullying
prevention curricula in kindergarten through higltheol; (7) individual

interventions with the bully, parents and schoalffstand interventions with the
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bullied child, parents and school staff; (8) schaale training related to safe school
climate; and (9) promotion of parent involvementbinllying prevention through
individual or team participation in meetings, tiags and individual interventions.

Students who engage in bullying behavior shallligest to school discipline up to
and including expulsion in accordance with the Bsarpolicies on student
discipline, suspension and expulsion.

Effective July 1, 2009, this policy and the apptilgaregulations shall be included in
the school district's publication of the rules, gedures, and standards of conduct
for schools and in all student handbooks.

ADMINISTRATIVE REGULATION

Bullying Behavior in the Schools

The following sets forth the procedures to impletritse Board Policy concerning
the prohibition against bullying. Bullying behawids strictly prohibited, and

students who are determined to have engaged in babhvior are subject to
disciplinary action, which may include suspensianeapulsion from school, in

accordance with the Board’s Student Discipline @oli The district's commitment
to addressing bullying behavior, however, involeesulti-faceted approach, which
includes education and the promotion of a schanbaphere in which bullying will

not be tolerated by students or staff.

It is imperative that bullying be identified onlyhen the specific elements of the
definition are met, because the designation of sohas bullying carries with it
special statutory obligations. Any misconduct byeostudent against another
student, whether or not appropriately defined dlyibg, however, will subject the
perpetrator to disciplinary action in accordancthwie Board's policies on student
discipline, suspension and expulsion.

. Definition:

In accordance with Board policy, “bullying” meansyaovert acts by a student or a
group of students directed against another stugihtthe intent to ridicule, harass,
humiliate or intimidate the other student while eohool grounds, at school-
sponsored activity, or on a school bus which astsc@mmitted more than once
against any student during the year.

In accordance with this definition, the followingctors should be considered before
identifying conduct by a student or group of studeas bullying in violation of
Board policy. The determination that conduct does constitute bullying under
state law and Board policy, however, does notimdtre right of the Administration
and of the Board of Education to impose approprigeiplinary consequences for
student misconduct.

Location. Bullying behavior in violation of Boandolicy must occur on school
grounds, at a school-sponsored activity, or onhaaicbus. Conduct that occurs off-
campus (e.g. harassment over the Internet, phyisitalidation in the community)
is not bullying under the Board’s Policy and thisgRlation. Please refer to Policy
5131.9 Cyber Bullying.
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While not considered bullying under Board policgnduct that would otherwise be
considered bullying occurring off-campus (and adsof any school-sponsored
activity) may subject the perpetrator to disciptinaction. Discipline for such
conduct may be imposed if such conduct violatesildigized policy of the Board
and is seriously disruptive of the educational pssc Unless such conduct triggers
a mandatory expulsion under Conn. Gen. Stat. § 3Bo{a), however, school
officials are authorized to impose discipline farck off-campus conduct only if
such conduct markedly interrupts or severely impetthe day-to-day operation of
the school.

Misconduct Committed More Than Once. Bullying babain violation of Board
policy must be “committed more than once against stadent during the school
year.” An isolated incident, however egregious)as “bullying” under state law and
Board policy. Similarly, numerous acts of miscocatdagainst different students do
not constitute “bullying” under state law and Boaulicy. Conversely, where there
are multiple incidents of bullying against a singldividual or recurrently
perpetrated bullying incidents by the same indigduluring the school year, the
responsible administrator shall develop a caseifpattervention to address such
repeated incidents of bullying, which may includegtbcounseling and discipline.

Ridicule, harassment, humiliation, and/or intimidat Bullying behavior is more
than misconduct. Such behavior is marked by theninto ridicule, harass,
humiliate or intimidate the victim. In evaluatinghether conduct constitutes
bullying, special attention should be paid to therde chosen or actions taken,
whether such conduct occurred in front of othersvas communicated to others,
how the perpetrator interacted with the victim, #imel motivation of the perpetrator.

Types of conduct. Bullying can take many forms aad include many different
behaviors having the overt intent to ridicule, Isarahumiliate or intimidate another
student. Examples of conduct that could constitutéying include:

Physical violence and/or attacks;

Verbal taunts, name-calling and put-downs, inclgditaunts based on race,
ethnicity, gender, religion, sexual orientation,ather protected and/or individual
characteristics such as socioeconomic status aigalyappearance;

Threats and intimidation (through words and/or ges);
Extortion or stealing of money and/or possessions.

1. Complaint processes

A. Publication of the policy and regulations agaimsllying

Effective July 1, 2009, this policy and the apptilgaregulations shall be included in
the school district's publication of the rules, gedures, and standards of conduct
for schools and in all student handbooks.

B. Appropriate school personnel

All school administrators are charged with the oemibility of taking reports of
bullying and appropriately investigating same. &&p may be made to any
building administrator or to the school districBaipil and Staff Support Services
Director.
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C. Formal/written complaints

Students and/or their parents or guardians maywfilden reports of conduct that
they consider to be bullying. Such written repaittsall be reasonably specific as to
the actions giving rise to the suspicion of bulgyimncluding time and place of the
conduct alleged, the number of such incidentstdtget of such suspected bullying,
and the names of any potential student or stafiagges. Such reports may be filed
with any building administrator or with the schati$trict's Pupil and Staff Support
Services Director for review and action in accoawith Section Il below.

D. Informal/verbal complaints by Students

Students may also make informal/verbal complaifitsoaduct that they consider to
be bullying by verbally reporting to a teacher, austrator, or other professional
employee such as a guidance counselor, school plggist, nurse, social worker or
therapist. Such informal/verbal complaints shall reasonably specific as to the
actions giving rise to the suspicion of bullyingcluding time and place of the
conduct alleged, the number of such incidentstdtget of such suspected bullying,
and the names of any potential student or stafheses. A teacher, other
professional employee, or administrator who receme informal/verbal complaint

shall promptly reduce the complaint to writing, limting the information provided.

Such written report by the teacher, other profesdiemployee and/or administrator
shall be promptly forwarded to the building priraligor other responsible program
administrator) for review and action in accordawith Section 11l below.

E. Anonymous complaints

Students who make complaints of bullying to a teacladministrator, or other

professional employee such as a guidance counsabgol psychologist, nurse,

social worker or therapist may request that thaime be maintained in confidence
by the staff member who receives the complaintoughanonymity be requested,

the principal or his/her designee shall meet with dtudent to review the request for
anonymity and the impact that maintaining anonyraitthe complaint may have on

the investigation of the complaint and/or possiel@edial action. At such meeting,
the student shall be given the choice as to whdtheraintain the anonymity of the

complaint. Anonymous complaints shall be reviewed reasonable action will be

taken to address the situation, to the extent swtion may be taken that (1) does
not disclose the source of the complaint, and §2)onsistent with the due process
rights of the student(s) alleged to have commidtets of bullying.

M1l. Staff responsibilities and intervention strgites

A. Teachers and other school staff

1. Teachers and other school staff who witness @fctaillying, as defined

above, shall promptly notify the building principahd/or his/her designee of the
events observed, and shall promptly file a writiecident report concerning the
events witnessed. Teachers and other schoolwtaffreceive student reports of
suspected bullying shall promptly notify the builgi principal and/or his/her
designee of such report(s). If the report is anfddr written complaint, such

complaint shall be forwarded promptly (no laterrththe next school day) to the
building principal or his/her designee. If the agpis an informal/verbal complaint
by a student that is received by a teacher, adtramis or other professional
employee, he or she shall prepare a succinct writeport of the informal
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complaint, which shall be forwarded promptly (ntefathan the next school day) to
the building principal or his/her designee. If teport is an informal complaint by a
student that is received by other school staf§ #mployee shall verbally report the
matter to the principal and/or his/her designeemmtty (no later than the next
school day).

2. In addition to addressing both informal and fakrnomplaints, teachers
and other professional employees are encouragaddi@ss the issue of bullying in
other interactions with students. Teachers anérgtinofessional employees may
find opportunities to educate students about gjyand help eliminate bullying
behavior through class discussions, counseling, @mitforcement of socially-
appropriate behavior. Teachers and other profeasiemployees should intervene
promptly whenever they observe student conduct hihatthe purpose or effect of
ridiculing, harassing, humiliating or intimidatingnother student, even if such
conduct does not meet the formal definition of Haunlg.”

B. Administrator responsibilities
1. Investigation
a. The principal (or other responsible program auistiator) shall be

promptly notified of any formal or informal comptdi of suspected bullying
received by any building administrator, teacherotiter professional employee.
Under the direction of the building principal osftier designee, all such complaints
shall be investigated promptly. In order to alldthe district to adequately
investigate all formal complaints, the parent oé thtudent suspected of being
bullied must complete a consent form that perntits District to release that
student’'s name to those third parties who the Bisttontacts as part of its
investigation of that complaint. With regard toetlinvestigation of informal
complaints, the parent of the student suspectdakinfg bullied must complete the
above-referenced consent form so long as thatstinde not requested anonymity.

b. A written report of the investigation shall beepared when the
investigation is complete. Such report shall ideldindings of fact, a determination
of whether acts of bullying were verified, and, whacts of bullying are verified, a
recommendation for intervention, including disaigliy action. Where appropriate,
written witness statements shall be attached toepert.

C. Notwithstanding the foregoing, when a studentkinga an informal
complaint has requested anonymity, the investigatb such complaint shall be
limited as is appropriate in view of the anonymif the complainant. Such
limitation of investigation may include restrictiragtion to a simple review of the
complaint (with or without discussing it with thdleged perpetrator), subject to
receipt of further information and/or the withdravay the complaining student of
the condition that his/her report be anonymous.

2. Remedial actions

a. Verified acts of bullying shall result in intention by the building
principal (or other responsible program administtabr his/her designee that is
intended to address the acts of the perpetratortfamaheeds of the victim and to
assure that the prohibition against bullying bebaié enforced with the goal that
any such bullying behavior will end as a result.

b. Bullying behavior can take many forms and cary @amatically in how
serious it is, and what impact it has on the viciinad other students. Accordingly,
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there is no one prescribed response to verifiesl @cbullying. While conduct that
rises to the level of “bullying”, as defined abowvéll generally warrant disciplinary
action against the perpetrator of such bullyingethier and to what extent to impose
disciplinary action (e.g., detention, in-schoolmrssion, suspension or expulsion) is
a matter for the professional discretion of thelding principal (or responsible
program administrator or his/her designee). Naidimary action may be taken
solely on the basis of an anonymous complaint.

The following sets forth possible interventions Emilding principals (or
other responsible program administrators) to eefthe Board’s prohibition against
bullying.

C. Addressing bullying behavior
i Non-disciplinary interventions

When verified acts of bullying are identified eadgd/or when such verified acts of
bullying do not reasonably require a disciplinagsponse, students may be
counseled as to the definition of bullying, its lpilmtion, and their duty to avoid any

conduct that could be considered bullying.

If a complaint arises out of conflict between studeor groups of students, peer
mediation may be considered. Special care, howéyverarranted in referring such
cases to peer mediation. A power imbalance mayerttak process intimidating for
the victim and therefore inappropriate. In suchesa the victim should be given
additional support. Alternatively, peer mediatimay be deemed inappropriate to
address the concern.

In any instance in which bullying is verified, tHmiilding principal (or other
responsible program administrator) shall invite therents or guardians of the
perpetrator and the parents or guardians of thieedwdtudent to attend at least one
meeting. In the discretion of the building priraipr other responsible program
administrator, the meeting(s) described in thistisecmay be held jointly or
separately.

ii. Disciplinary interventions

When acts of bullying are verified and a disciptineesponse is warranted, students
are subject to the full range of disciplinary cansences. Anonymous complaints
that are not otherwise verified, however, shall betthe basis for disciplinary
action.

In-school suspension and suspension may be imposBd after informing the
accused perpetrator of the reasons for the propsssgension and giving him/her
an opportunity to explain the situation, in accork with the Board’'s Student
Discipline policy.

Expulsion may be imposed only after a hearing letbe Board of Education, a
committee of the Board or an impartial hearingagffi designated by the Board of
Education in accordance with the Board’s Studenscipline policy. This
consequence shall normally be reserved for senocislents of bullying and/or
when past interventions have not been successélinnnating bullying behavior.

3. Interventions for bullied students

The building principal (or other responsible pragradministrator) or his/her
designee shall intervene in order to address regeatidents of bullying against a
single individual. Intervention strategies for allied student may include the
following:
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a. Counseling;

b. Increased supervision and monitoring of studerdbserve and intervene
in bullying situations;

C. Encouragement of student to seek help whenmiimdd or witnessing
victimization;

d. Peer mediation where appropriate.

4. General Prevention and Intervention Strategies

In addition to the prompt investigation of compltainof bullying and direct
intervention when acts of bullying are verifiedhet district actions may ameliorate
potential problems with bullying in school or aheol-sponsored activities. While
no specific action is required, and school needsstxh interventions may vary
from time to time, the following list of potentiadtervention strategies shall serve as
a resource for administrators, teachers and otha&flegsional employees in each
school:

a. Implementation of a positive behavioral intetieams and supports
process or another evidence-based model approashffoschool climate
or for the prevention of bullying, including anycsuprogram identified by
the Department of Education;

b. A school survey to determine the prevalenceudifjimg;

C. Establishment of a bullying prevention coordimgicommittee with broad
representation to review school climate survey ltesand implement
appropriate strategies;

d. Adequate adult supervision of outdoor areaswhagk, the lunchroom and
other specific areas where bullying is likely taog

e. Inclusion of grade-appropriate bullying preventcurricula;

f. Individual interventions with the perpetratogrpnts and school staff, and
interventions with the bullied student, parents scidool staff;

g. School-wide training related to safe school atien

h. Promotion of parent involvement in bullying peetion through
individual or team participation in meetings, tiags and individual
interventions;

i Respectful responses to bullying concerns ratsedtudents, parents or
staff;

j- Planned professional development programs adiigsprevention and
intervention strategies;

k. Use of peers to help ameliorate the plight atims and include them in

group activities;
l. Avoidance of sex-role stereotyping;

m. Continuing awareness and involvement on the pgtaff and parents
with regards to prevention and intervention striggg

n. Modeling by teachers of positive, respectfuld aupportive behavior
toward students;

0. Creating a school atmosphere of team spirit antlaboration that
promotes appropriate social behavior by studenssijiport of others;

p. Employing classroom strategies that instructdestts how to work

together in a collaborative and supportive atmosphe
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V. Reporting obligations

A. Report to the parent or guardian of the perpetra

If after investigation, acts of bullying by a specstudent are verified, the building
principal (or other responsible program administrabr his/her designee) shall
notify the parent or guardian of the perpetratorwriting of that finding. |If
disciplinary consequences are imposed against stuctent, a description of such
discipline shall be included in such notification.

B. Reports to the victim and his/her parent or dizar

If after investigation, acts of bullying againstspecific student are verified, the
building principal (or other responsible programmémistrator or his/her designee)
shall notify the parent or guardian of the victifnsach finding. In providing such
notification, care must be taken to respect théustey privacy rights of the
perpetrator of such bullying. The specific disitipty consequences imposed on the
perpetrator, as reflected in the student’s eduecaticecords, shall not be disclosed to
the parents or guardian of the victim, except aviged by law.

C. List of verified acts of bullying

The principal of each school shall maintain a disthe number of verified acts of
bullying in the school, and this list shall be dahblie for public inspection upon

request. Given that any determination of bullyingolves repeated acts over time,
each report prepared in accordance with Sectioabidive that includes verified acts
of bullying shall be tallied as one verified acthafllying unless the specific actions
that are the subject of the report involve sepamaté distinct acts of bullying. The
list shall be limited to the number of such vedfigcts of bullying in the school, and
it shall not set out the particulars of each vedfiact, including but not limited to
any personally identifiable student information,iethis confidential information by

law.

D. Report to Department of Education

Within available appropriations, the principal afch school shall report the number
of verified acts of bullying in the school annuaitythe Department of Education, in
such manner as prescribed by the Commissioner wédgibn.

C. Cell Phones and Other Electronic Devices

1. Cellular telephones and other unapproved e@lBictr communication
devices are not allowed on school grounds durirgy gbhool day. Such
electronic communication devices will be confisdaté discovered on
school grounds during the school day.

2. Student use of other personal electronic devieeg. CD players, MPS
players, etc.) is subject to the permission of tldassroom

teachers/supervisor, who may decide whether thefuthe electronic device
is conducive to the learning process in his ordiassroom. They will also
be allowed in study halls and the cafeteria, biitvat be allowed in the hall
way. If they are visible they are considered tmbe
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3. Students may not use school computers or parsbevices to play
games. Only games and activities assigned by cheéeaare allowed. In
order to use approved games in the library or sty explanation must
given to the supervising teacher by the teachegmisg the game (ex. Green
pass, e-mail, phone).

D. Community Service

When appropriate community service may be arramges consequence for
violations of the student code of conduct. Commusérvice used as a consequence
may not be used to satisfy course requirementsGoatemporary Issues).

E. Dress Code

In order to maintain an environment conducive ®dHucational process, the Board
of Education prohibits the following from wear duwgithe academic school day:

1. Coats, jackets or other attire normally wormakerwear. Outerwear includes:
coats, jackets, windbreakers, nylon pullovers, deests, and other clothing the
administration deems inappropriate. Clothing oeonear shall not be worn,
carried or kept in the classroom during regulaosthours.

2. Head coverings of any kind, including but natited to scarves, bandannas,
masks, headbands, visors, kerchiefs, athletic $aads, hats, caps or hoods.
Approved coverings worn as part of a student'gielis practice or belief shall
not be prohibited under this policy. Head coverislall not be worn, carried,
hung on belts or around the neck or kept in thesctaom during regular school
hours.

3. Items 1. and 2. above, must be secured in tliest's locker before school starts.
Items not stored will be confiscated by the Priatip

4. Footwear which mars floors is a safety hazard.
5. Sunglasses, whether worn or carried.

6. “Name” or other oversized metal belt buckles ahdnetals belts of combination
of metal and leather belts.

7. Spiked or studded bracelets, oversized or rfinljier rings, belts or any other
article of attire with spikes or studs attachedawy other clothing item that may
present a safety hazard to the student, otherrstside staff.

8. Attire or accessories which contain overly offiee or disruptive writing or
pictures likely to unduly disrupt the educationavieonment, or which constitute
“fighting words”.

9. Attire or accessories which depict logo or emtde¢hat encourage the use of
drugs, tobacco products, or alcoholic beverages.

10. Shirts and/or blouses which reveal the abdowetest, or undergarments.
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11. See-through clothing, tank tops or sleevelbssss ¢ank tops, sleeveless shirts,
and dresses that follow #10 above and have shoulder straps of at least 1 inch width
may be allowed at the discretion of the administration.)

12. Shorts, miniskirts, or pants which reveal thpar thigh or undergarments.
Spandex garments are allowed only if they are @by shorts or skirts.

13. Backpacks and/or book bags are permitted talréed between classes, but
shall not obstruct safe passage in the classroamtbe corridors.

Students who fail to comply with the Board polieydaegulations concerning
student dress will be subject to school disciplipgo and including expulsion in
accordance with the Board'’s policy on student gigoé.

The administrator has the authority to determin@reyriate dress on a case-by-case
basis and may require a student to change histter ifit isn't in compliance with
this policy. Students may be sent home to changhiob.

F. Expulsion

An expulsion is defined as any “exclusion from saharivileges for more than ten
consecutive school days provided such exclusioth sbaextend beyond a period of
one calendar year”. Expulsion is the most serites i the disciplinary ladder of
consequences. Expulsion is solely decided by treedBof Education.

G. Harassment of Students

It is the policy of the Coventry School Districtpoohibit the unlawful harassment

of students based on race, national origin, masttglus, sex, sexual orientation, or
disability. The school district shall address alinplaints of harassment according to
procedures established by this policy, and shiefl &opropriate action against any
person subject to the jurisdiction of the board wiwdates this policy. Nothing

herein shall be construed to prohibit punishmerat sfudent for conduct which,
although it does not rise to the level of harastrasrdefined herein, otherwise
violates one or more of the board’s disciplinarjigies or the school’s code of
conduct.

Definitions:

“School Employee” means all teachers, student wach support staff,
administrators, bus drivers, custodians, cafetenekers, coaches, contractors, and
other agents of the school, whether employed by stigool district or by a
contractor or subcontractor of the school, or actma volunteer capacity pursuant
to the board'’s policy on appointment of volunteers.

“Harassment” means unwelcome verbal, written orspal conduct based on a
student’s actual or perceived race, religion, cremdor, national origin, marital
status, sex, sexual orientation, or disability whitas the effect of substantially
undermining or detracting from, or interfering wittthe victim’'s educational
performance or access to the school’s resourcesetingties, or creating a hostile
offensive or intimidating school environment. Suobnduct includes derogatory
remarks, jokes, demeaning comments or behaviars,slimicking, name calling,
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graffiti, innuendo, gestures, physical contactlketg, threatening, bullying, or the
display or circulation of written materials or picts when such conduct creates a
hostile, offensive or intimidating school environmheor substantially undermines
and detracts from, or interferes with, the victiraducational performance or access
to the school’s resources and activities.

“Racial or Color Harassment” means unwelcome verlaitten or physical
conduct, directed at a person’s race or color, ashracial slurs, taunts, or insults
when the conduct creates a hostile, offensive timidating school environment or
substantially undermines and detracts from, orrietes with, the victim's
educational performance or access to the schosdsirees and activities.

“Sexual Harassment” means unwelcome sexual advarempsests for sexual favors
and other verbal physical conduct of a sexual eatdren:

(1) submission to that conduct is made either eithli or implicitly a term or
condition of a student’s education, academic statygogress; or

(2) submission to or rejection of such conduct lspuaent is used as a component of
the basis for decisions affecting that students, or

(3) the conduct has the effect of substantiallyarndning and detracting from, or
interfering with, a students educational perforngarar access to the school’s
resources and activities, or creating and intiniidgt hostile or offensive
environment.

Sexual harassment includes unwelcome verbal, osipdlyconduct of a sexual
nature, such as sexual gossip personal comments séxual nature, sexually
suggestive language, sexual jokes, comments ordates; offensive touching,
pinching or grabbing, or restraining someone’s moset when the conduct creates
a hostile offensive or intimidating school envircemh or substantially undermines
and detracts from, or interferes with, the victietkication performance or access to
the school’s resources and activities.

“Religious or creed harassment” means unwelcoméalemritten or physical
conduct, directed at the characteristics of a pesseeligion or creed, such as
religious slurs, taunts or insults when the condrelates a hostile, offensive or
intimidating school environment or substantiallydermines and detracts from, or
interferes with, the victim’'s educational perforrnanor access to the school’s
resources and activities.

“National origin harassment” means unwelcome venatten, or physical conduct
directed at the characteristics of a person’s nati@rigin, such as ethnic slurs,
insults or taunts when the conduct creates a kostifensive or intimidating school
environment or substantially undermines and detrfrom, or interferes with, the
victim’'s educational performance or access to theal’s resources and activities.

“Marital status harassment” means unwelcome vesbatten, or physical conduct,
directed at the characteristics of a person’s miastatus, such as taunts, insults or
slurs regarding pregnancy or the status of beingraved mother or father when the
conduct creates a hostile, offensive or intimidatischool environment or
substantially undermines and detracts from, orrietes with, the victim's
educational performance or access to the schadmurces and activities.
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“Sexual orientation harassment” means unwelcoméalerwritten or physical
conduct, directed at the characteristics of a peésseexual orientation, such as
ridicule, taunts, insults or slurs when the condoetates a hostile, offensive or
intimidating school environment or substantiallydermines and detracts from, or
interferes with, the victim’'s educational perforrsanor access to the school’s
resources and activities.

“Disability harassment” means unwelcome verbal,ttem, or physical conduct,
directed at the characteristics of a person’s diisgibmental or physical condition,
such as intimidation, ridicule or insults basedmanner of speech or movement,
cognitive ability, receipt of educational servicestside the general education
environment, or other manifestation of a personsakility when the conduct

creates a hostile, offensive or intimidating scheolironment or substantially
undermines and detracts from, or interferes withe tvictim's educational

performance or access to the school resourcesciniies.

Reporting:

Any student who believes that s/he has been hatdsse person subject to this
policy, or who has witnessed conduct that s/heslbes might constitute harassment,
may report the conduct to a person designated uthierpolicy as a complaint
officer, or to any school employee. An employee w¥ithesses conduct that s/he
believes might constitute harassment under thigysehall report the conduct to the
complaint officer. A complaint report may be madtber orally or in writing.

Any school employee who witnesses conduct, or atiserhas reasonable cause to
believe that conduct which, either as a singledest or if continued or repeated,
could constitute harassment shall take actiondp #te conduct and to prevent its
recurrence. When a student reports such condwicsthiool employee, the person to
whom the conduct is reported shall refer the repora complaint officer for
informal or formal resolution in accord with theopedures related to this policy. A
person to whom conduct has been reported undepdficsy may consult informally
with a complaint officer to determine whether inf@a resolution should be
attempted.

In the event that the school employee is unabléake appropriate and prompt
action after witnessing or receiving a complaimb@bconduct that could constitutes
harassment, the employee must report the inciderdomplaint to a complaint
officer designated by the policy. The following atiee designated complaint
officers:

Barbara Trinks, Director of Pupil & Staff Supporr8ices

If one of the designated complaint officers is pleeson alleged to be engaged in the
conduct complained of, the complaint shall be fikdth the superintendent or other

complaint officer, or, if the allegation is agaitisé superintendent, with a complaint

officer other than the superintendent.

Procedures:
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Informal Procedure- If possible to resolve a conmplahrough a conversation
between the complainant and the respondent, amiafaesolution of the complaint
may be attempted by a school employee or desigrategblaint officer acceptable
to the complainant and the subject of the complaiviten informal resolution is
attempted, and the complaining student, or theestudbout whom a complaint is
made, is under the age of 18, his/her parent(guardian shall be notified in accord
with the school’s disciplinary policies. Any complaagainst a school employee
shall be handled through the formal procedure.

Formal Procedure- If the complainant chooses natitize the informal procedure,
the school employee to whom the complaint was Hbwbughall assist the

complainant in contacting a designated complaificef The formal procedure
shall also be initiated when a school employedjeeitbefore or after informal

resolution, is attempted, other adult responsiliiden this policy for forwarding

complaints to a complaint officer, or a person dbwhom a complaint has been
made, refers the complaint to the complaint officer

The superintendent or his or her designees mayl@@wa@ministrative procedures
government the formal complaint process as lontp@se procedures are consistent
with the following minimum requirements:

1) The complaint officer shall complete a harasgneemplaint form based on the
written or verbal allegations of the complainanheTcomplaint form shall be
maintained by the complaint officer in a lockee: fiand shall not be revealed to any
unauthorized person.

2) The complaint shall detail the alleged facts aimdumstances of the incident or
pattern of behavior.

3) If a student under 18 years of age is involvegiher parent shall be notified by
the complaint officer as soon as is practical uridercircumstances.

4) The complaint officer shall initiate or causeb® initiated without undue delay,
an investigation of the allegations that shall uidel interview with complainant, the
accused, and with any other individuals who mayehiaformation bearing on the
incident.

5) Within 7 days of completing the investigatione tcomplaint officer shall submit
a written report to the superintendent and the acpancipal. The report shall
include a statement of the conclusions of the itiga®r as to whether the
allegations have been substantiated, and as tohwhdhe alleged conduct
constitutes a violation of the policy.

6) In the report, the complaint officer shall catesithe surrounding circumstances
the nature of the behavior. Past incident or pasbnotinuing patterns of behavior,
the relationship between the parties involved &edcontext in which the alleged
incident occurred. Whether a particular actionnaident constitutes a violation of
this policy requires consideration of all the faatgl surrounding circumstances.
Although conduct may be found to be in violatiorottier standards of student or
employee conduct or decorum, harassment will naeperted by the complaint
officer when the subject of a complaint is a singt@dent that is not shown to have
substantially interfered with the victim’s educat# performance, to have created
hostile, offensive or intimidating environment,itave substantially limited the
victim’'s access to the school’s resources and dppibies
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7) When a complaint officer concludes that a stuthes engaged in harassment, the
superintendent and/or school principal shall use dri her discretion to initiate
disciplinary action in accord with the school'sip@s and procedures.

8) When a complaint officer concludes that a studers engaged in harassment
against a student, the superintendent and/or pahshall use his or her discretion
to initiate disciplinary action in accord with saigpolicies and procedures, the
employees contract of employment and applicabte stafederal law.

9) The superintendent and/or school principal smalintain the written report of the
investigation and results in a locked file for ahdt six years after the report has
been completed. When an investigation is condubtedhe school district, the
superintendent shall be given a copy of the ingasittn report and results by the
school principal.

10) If a claim of harassments against a professiedacator is substantiated, a
report of the findings shall be forwarded by th@esintendent to the appropriate
state officials.

11) The privacy of the complainant, the individaalainst whom the complaint is
filed, and the witnesses shall be respected as @msigiossible, consistent with legal
obligations to investigate, to take appropriateiomct and to comply with any
discovery or disclosure obligations. Subject to &mjtations imposed by law, the
complainant, complainant’s parents if the complatria under 18 years of age, the
person against whom the complaint was made, anarliisr parents if s/he is under
the age of 18, shall be informed in writing by ttwmplaint officer of the results of
the investigation.

Reporting potential physical and/or sexual abuse:

When a person is responsible for reporting suspestiédd abuse under Connecticut
Gen. Stat. 17a-101a has reasonable cause to suspmglieve that any child under
the age of 18 has been abused shall report or Gaueport to be made to the
Commissioner of Child and Families and/or a lawoecgment agency.

Consequences:

The school district shall take appropriate actiaoluding disciplinary action where
warranted, in all cases where the investigatingiaffconcludes that this policy has
been violated. Any person who is determined to haekated this policy may be
subject to action including but not limited to, werg exclusion, suspension,
expulsion, transfer, remediation, termination arctiarge. Action taken for violation
of this policy shall be consistent with the reqoients of any applicable collective
bargaining agreements, state and federal law asdfaol district policy.

Retaliation- False Reports:

It shall be a violation of this policy for any persto retaliate against a person who
alleges harassment or who testifies, assists diicipates in an investigation,
proceeding or hearing relating to harassment dilegg Any person may violate
this anti-retaliation provision regardless of whesththe underlying complaint of
harassment is substantiated. Retaliation may tad&darm of intimidation, reprisal
or harassment, and shall be subject to the reggitivestigation, and enforcement
procedure set forth in this policy.
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A person who knowingly makes a false report of smsent shall be subject to
disciplinary action in accord with school disci@ipolicies and procedures.

Alternative Complaint Procedures:

In addition to, or as an alternative to, filing arédissment complaint pursuant to this
policy, a person may file a harassment complaiti wie Connecticut Commission
on Human Rights & Opportunities or the Office foiviC Rights of the U.S
Department of Education.

Notice and Publication:

The board shall provide notice of this harassmelity and procedures to students,
custodial parents or guardians and school employéatice to students shall be in
age-appropriate language and shall include exammidsarassment. This policy
shall be posted in each school building in areasesmible to students and
employees. Notice of this policy shall also appeathe school handbook, if any,
and any other publications of the school districsmpervisory union that sets forth
the comprehensive rules, procedures and standdrd®mmluct for students or
employees. The board shall develop and initiate- aggpropriate programs it
believes to be appropriate to effectively informdgints and school employees about
the substance of the policy and procedures in daleelp prevent harassment.

H. In-School Suspension

Students placed by an administrator in the in-sthoespension room must work on
academic work throughout the school day in a $grazintrolled environment
staffed by classroom teachers. Students receietadet list of in-school
suspension rules and restrictions when they aigressin-school suspension.
Students assigned in-school suspensions are egpeatead and adhere to all rules
and restrictions associated with In-School Suspen$Students who are
uncooperative in the in-school suspension roomhlhssigned out-of-school
suspension and/or face other disciplinary acti@meRts/guardians will be phoned
and asked to remove students who are uncoopeiatitie in-school suspension
room. Student assigned in-school suspension anganptitted to participate in or
attend any extra-curricular activities, co-currauctivities, athletics, or school
sponsored events (i.e. dances, plays, sporting®wetc.) for the length of the In-
School Suspension. In-School Suspension days asdared excused absences
(see attendance policy).

|. Office Detentions

All detentions start at 2:30 p.m. and each deteritists for 60 minutes. Students
who are assigned an office detention must comiegalétention room prepared to
work. Any student failing to come to a detentidmpwing up without schoolwork or
disrupting the detention classroom will be issuéditgonal detentions and/or
suspension. Detentions will be served on Mondayutin Thursday. Students will
not be exempt from detentions due to athletic evenbther extra curricular
activities. Detentions are to be served on th¢ divailable day (i.e., given on
Tuesday, serve detention Wednesday). Students atggunchase tickets for dances
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and other weekend events if they have failed teesdetentions incurred that week.
In order to purchase tickets to dances and othemieg events, students will have to
bring a signed form must have served all theirmt@&ias and cleared up these
accountabilities.

J. Out-of-School Suspension

Students on out-of-school suspension are excludad $chool privileges and
transportation services for up to 10 consecutivstdays. Students on out-of-
school suspension are not permitted on school gianat school-sponsored
events for the length of the suspension. A studet be suspended for on-campus
misconduct or misconduct at a school-sponsoredtewrere the student’s conduct:

Endangers persons or property

Is seriously disruptive of the educational process
Violates the code of student conduct

Violates a publicized policy of the board of edimat

el N .

Out-of-School Suspension days are considered ed@lssences (see attendance
policy)

K. Plagiarism and Cheating

Academic honesty is the cornerstone of an effeadigcation, and cheating in any
form will not be tolerated. Unless your teachensciy that your work may be done
in collaboration with one or more partners, all kvgou submit is solely your own.
This includes routine homework, as well as testsapers. Although all cheating
is wrong, the punishment for it may vary with thegnitude of the offense. You
will receive a grade of zero on the entire tespgoaproject, or homework on which
you have cheated, and you will face disciplinargsaguences. More serious
consequences up to and including expulsion manpdladed. Written referrals of
cheating will be entered into your personal filekjch are reviewed by guidance
counselors prior to writing letters of recommendatior post-graduate placements.
Students who knowingly help or allow others to ¢heea considered to be cheating
and are subject to the same consequences of gpeatin

Plagiarism is the representation of someone elg@t or ideas as your own.
Common examples of plagiarism include, but are lmoited to, entire papers or
portions of papers which have been written by saraeslse or downloaded from
the Internet and papers which contain work of a@othriter which has not been
properly acknowledged. Note also that papers stibdnfor one course may not be
submitted for another course without prior approval

Rules about cheating are meant to protect everyioypecreating a learning
environment which does not give dishonest studantanfair advantage over those
who do their own work. Students who cheat deprentselves of opportunities to
perfect skills which will be valuable to them irethfuture academic and vocational
careers.

58



L. Possession of Weapons

Possession of a weapon in any school building,aboa grounds, in any school
vehicle, or at any school-sponsored activity ishisited. Connecticut state and
federal laws are very strict when dealing with stutd who bring weapons to school.
The age of the student is not relevant when dealiity weapons on school
grounds. School administrators must recommend |sixuto the Superintendent in
every case. Just possession of the weapon is Bnmadr-intent is not necessary. In
all possession instances, the Superintendent mostmmend expulsion to the Board
of Education Expulsion Committee and the ExpulsGmmmittee, if they find the
student did possess such a weapon, must expeluthens The expulsion period is
also mandatory — one calendar year. Students rarddpd alternative education
while expelled. Below are definitions of “weapdns.

Dangerous Instrumentmeans any instrument, article or substance whictier the
circumstances in which it is used or attemptechoedtened to be used, is capable of
causing death or serious physical injury, and idetua "vehicle" or a dog that has
been commanded to attack.

Deadly Weaponmeans any weapon, whether loaded or unloaded, Wbioh a
shot may be discharged, or a switchblade knifevityreknife, billy, blackjack,
bludgeon or metal knuckles. A deadly weapon ingtud weapon from which a shot
may be discharged which weapon is designed foremg# and is capable of
inflicting death or serious bodily harm and maylue pellet guns and/or air soft
pistols.

Electronic Defense Weaponmeans a weapon which by electronic impulse or
current is capable of immobilizing a person tempbrabut is not capable of
inflicting death or serious physical injury, incind a stun gun or other conductive
energy device.

Weaponmeans any BB gun, any blackjack, any metal or btasskles, any police
baton or nightstick, any dirk knife or switch knifeny knife having an automatic
spring release devise by which a blade is relefisatithe handle, having a blade of
over one and one-half inches in length, any stileihy knife the edged portion of
the blade of which is four inches and over in léngtny martial arts weapon or
electronic defense weapon, or any other dangerodsaxlly weapon or instrument,
unless permitted by law under section 29-38 ofCbanecticut General Statutes.

Martial Arts Weapon means a nunchaku, kama, kasari-fundo, octagomosda or
chinese star.

Firearm, as defined in 18 U.S.C § 921, means (a) any we#pet will, is designed

to, or may be readily converted to expel a projediy the action of an explosive,
(b) the frame or receiver of any such weapon, (@earm muffler or silencer, or (d)

any destructive device. As used in this definitian'destructive device" includes
any explosive, incendiary, or poisonous gas devigguding a bomb, a grenade, a
rocket having a propellant charge of more than founces, a missile having an
explosive or incendiary charge of more than oneatguaunce, a mine, or any other
similar device; or any weapon that will, or may feadily converted to, expel a
projectile by explosive or other propellant, andickhhas a barrel with a bore of
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more than %" in diameter. The term "destructive iV also includes any
combination of parts either designed or intendedufe in converting any device
into any destructive device or any device from \hécdestructive device may be
readily assembled.

M. Search and Seizure Regulations

Search and seizure issues including lockers, deskbcars in parking lots, canine
sniffer use, video surveillance, metal detectdksstudent and his/her effects may be
searched if there are “reasonable grounds for stisgethat the search will turn up
evidence that the student has violated or is vitdagither the law or the rules of the
school.” All searches of students, lockers, or propshall be conducted or directed
by an authorized school administrator, i.e., thiegipal or assistant principal, in the
presence of a withess. Any evidence of illegalduan or conduct violative of the
rules of the school produced as a result of searetweording to the Board’'s
regulations shall be subject to seizure. Pleasd3sard of Education Policy 5145.1
— Search and Seizure and its corresponding Admaige Regulation for complete
details.

All contents of your lockers are subject to seaestd seizure by appropriate
authorities. As authorized by Section 10-221 of fBeneral Statutes for the
maintenance of discipline in the school, any au#ear school administrator may
have permission to search a student's personahdialys, locker or desk under the
following conditions:

1. If the probable presence of contraband matepages a threat to the
maintenance of discipline and order in the school.

2. There is reason to believe one or more studkeat® contraband
materials in desks, lockers, or in possession dfi.su

3. The school authorities are permitted to condeetrches if they have
reasonable belief that a school rule or State atefa law is being

violated. The school administrator may ask a studerdisplay his/her

personal possessions. Purse, jackets, pocketssletelld be emptied upon
request. Failure to submit will result in discigliy action.

4. Drug dogs may be brought through the school ted parking lot
throughout the school year.

5. The administration reserves the right to adrténibreathalyzer tests at
random or to students suspected of being undemtheence of alcohol
while on school grounds or at school-sponsoredtsven

N. Smoking

There is no smoking at any time on or in sightabfool grounds. Students must not
at any time display or possess cigarettes. Possesbtigarettes or smoking
materials is considered intent to use and will iseiglined under the same
procedure as use.
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O. Teacher Detentions

Students are assigned detentions from individw@alters for a variety of reasons.
Usually, the student must stay the day following itifraction in the teacher's
classroom. Teacher will determine length of detanti

P. Telephones

Telephones in classrooms may not be used by studéthout the express
permission of faculty. Telephones in the adminiateaoffices may only be used for
emergency purposes and with the permission of adtrators or the administrative
staff.

For more information regarding student conduct@isdiplinary procedures, please
see Board of Education Policy 5144 — Student Diswp

Q. Students are not to be in the building afteosthinless participating in a
supervised activity.

Xll. FIELD TRIPS

Throughout the school year, teachers will plan esuct field trips in order to
provide their students with enrichment experierioesupplement the normal
classroom work. Such trips require a substantiaimigment from each participant
both in time and money, so only students who arewsly interested in working to
achieve the goals of each particular field tripidtiglan to participate. A properly
filled out field trip permission form must be sulttad prior to leaving the school.
Deadlines for submission (usually no later tharagsdorior to the trip) are set for
each trip. Forms not submitted in time eliminate skudent’s eligibility to attend the
field trip. No phone permission can be acceptea fbowing paragraphs outline
student and chaperone responsibilities and thestyzhrent permission slip; please
read them carefully.

A. Conduct on Trip Itself

While on field trips students are visible repreaéines of the Coventry High School
community. As such, students are expected to cdridamselves as worthy
ambassadors of Coventry High School. All schoa@sdpply. In addition, students
are expected to abide by the following:

1. A student must familiarize herself/himself withe details of an
upcoming trip and make the decision to participatly if willing to abide
by all rules and regulations of the school andaketpart for reasons
consistent with the objective of the field trip.

2. Students must agree to behave in a courteougenaianner toward all
other people while on a field trip and must resp@tpersonal property
belonging to other people or to organizations, mipalities, or
institutions while on the trip.

3. A student must be willing to participate in th@ucational experiences
while on a trip and be ready to discuss, write abougive an oral report
of such experiences in class during the days thiat the trip.

4. A student must be ready and willing to meetfiathncial obligations
expected of him/her on a field trip including alident-related damages.
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5. All students must remain in the company of desigd chaperones
unless specifically excused by chaperone(s).

6. Student must respect all directions and schedule

7. All students must be aware of the fact that twélybe subject to local
law as well as school regulations.

8. Failure to abide by school and fixed field trggulations and policies
will result in disciplinary action, including posée¢ loss of future field trip
privileges.

B. Requirements for Participation

1. A student planning to go on a field trip mustvéaemonstrated good
school citizenship, have all their class work updaie with acceptable
grades, must have any detentions made up, and tchenon academic
probation or any type of suspension.

2. Only those students currently enrolled in Comehtigh School may go
on the trips.

3. To assure the academic integrity of out-of-sthdps, the following
procedure must be followed by teachers when thejecbbto the
participation of individual students who are exprging academic or
social problems. The objecting teacher should aagrahe sponsoring
teacher and discuss their objection and attemptcéme to an
understanding relative to including or excluding #tudent in question. If
no agreement can be reached, then both teacherstsulwritten brief to
the principal, who will decide whether or not thadent in question will
participate in the field trip. The decision of thencipal is final. In the
event that a last minute opening occurs and thassping teacher finds a
replacement, the replacement student must bringienwrpermission from
each of his/her teachers to the sponsor. If sucmipsion is granted, the
sponsoring teacher must make sure that the reptatdestudent's name is
added to the daily attendance sheet so other jacoémbers can be
notified. Any student's name that is dropped frofiel trip list after the
original field trip participant list has been dibtrted, must be reported for
deletion to the principal's secretary by the spangdeacher.

Xlll. SCHOOL COUNSELING DEPARTMENT & SUPPORT SERVIC ES

School Counseling Department Policy & Procedure

School Counselors are certified professional cdonse&ho must hold a master’s
degree and have specialized training in acaderaiegc and personal/social
counseling, and whose primary focus is the devetopat needs of all students.
School counseling services and programs help stsdesolve emotional, social or
behavioral problems and help them develop andaldacus or sense of direction.
Effective school counseling programs are importarthe school climate and a
crucial element in improving student’s achievemeFfhe school counselor
contributes to the personal growth and intellectiealelopment of young people
through:

A school counseling curriculumis the means by which school counselors
promote the healthy development and growth of #@lidents. The
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curriculum provides developmental and sequentgsdas and activities in
classroom and/or group setting, which address studevelopment in
academic, career and personal/social domains;

Individual planning consists of activities that focus on assistingheac
student to develop, analyze and evaluate his oetecation, career and
personal goals and plans. Functions of the coangelthis component
include individual advisement, placement and agptai The lessons and
activities in the school counseling curriculum sogpndividual student
planning by teaching the necessary skills for aaléreness, goal setting,
decision making and career exploration;

Responsive servicegsonsist of strategies and interventions that skhoo
counselors use to address student problems thagmirstudent success in
academic, career and personal/social developmetthool counselors
identify barriers to academic success and acknageletthe challenges
through individual and group counseling, consuwiaticrisis intervention
as appropriate and referrals as needed;

Program managementwhich includes activities that establish, maintain
and enhance the total comprehensive school conggeiogram including
participation in both the Student Assistance and tlanning and
Placement Teams.

Collaboration within and outside the school commury focuses on
services to students through follow-up studies;ostrand community
orientation to the comprehensive school counsginogram; leadership to
school and district-based committees on studentshnemd resources;
consulting with teachers, school administrator gratents regarding
student needs; and collaborative and advocacyteffeithin the school
and community agencies.

The School Counseling Department is adjacent tonthen office. Students are
assigned to a school counselor upon entering mjrade, and will be assigned by
alphabet to the same school counselor for their years of high school. Students
are encouraged to schedule appointments with seivol counselor throughout the
year for many reasons including, but not limitedthke following:

e  Counseling

*  Educational and vocational planning
*  Program adjustments

*  College planning

e Graduation requirements

A. Notice Of Parent/Student Rights Under Sectiod 8 The Rehabilitation Act

The Rehabilitation Act of 1973, commonly referredl as Section 504, is a
nondiscrimination statute enacted by the UnitedeSt&€ongress. The purpose of
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the Act is to prohibit discrimination and to assubat disabled students have
educational opportunities and benefits equal tosehprovided to nondisabled
students.

An eligible student under Section 504 is a studdmb (a) has, (b) has a record of
having or (c) is regarded as having, a physicalm@antal impairment which
substantially limits a major life activity such Esrning, self-care, walking, seeing,
hearing, speaking, breathing, working, and perfogmhanual tasks.

Many students will be eligible for educational seeg under both Section 504 and
the Individuals With Disabilities Education Act (H2), but entitlement to services
under the IDEA or other statutes is not requiredetteive services under Section
504.

The following is a description of the rights andtiops granted by federal law to
students with disabilities under Section 504. Trtent of the law is to keep you
fully informed concerning decisions about your dhdnd to inform you of your
rights if you disagree with any of these decisiokeu have the right:

To be informed of your rights under Section 504;

To have your child take part in and receive besdiibm the Coventry School
District’s education programs without discriminatibased on his/her disability.

For your child to have equal opportunities to mptite in academic, nonacademic
and extracurricular activities in your school witlhhaliscrimination based on his/her
disability;

To be notified with respect to the Section 504 tiieation, evaluation, and
educational placement of your child;

To have an evaluation, educational recommendatand placement decision
developed by a team of persons who are knowledgeablyour child, the
assessment data, and any placement options;

If your child is eligible for services under Secti604, for your child to receive a
free appropriate public education. This includes tight to receive reasonable
accommodations, modifications, and related servioeallow your child an equal

opportunity to participate in school and schoo&tedl activities;

For your child to be educated with peers who do mate disabilities to the
maximum extent appropriate;

To have your child educated in facilities and reeeservices comparable to those
provided to non-disabled students;

To review all relevant records relating to decisiogagarding your child’s Section
504 identification, evaluation, and educationatplaent;
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To obtain copies of your child’s educational recad a reasonable cost unless the
fee would effectively deny you access to the regprd

To request changes in the educational program wf gloild;

To an impartial hearing if you disagree with thaaal district’s decisions regarding

your child’s Section 504 identification, evaluation educational placement. The
costs for this hearing are borne by the local stligirict. You and the student

have the right to take part in the hearing andaeehan attorney represent you at
your expense.

To file a court action if you are dissatisfied withe impartial hearing officer's
decision or to request attorney’s fees relatedettusng your child’s rights under
Section 504.

To file a local grievance with the designated Sectt04 Coordinator to resolve
complaints of discrimination other than those inirtd) the identification, evaluation
or placement of your child.

To file a formal complaint with the U.S. DepartmearfitEducation, Office for Civil
Rights.

Please send any correspondence to:

Coventry Public Schools

Pupil & Staff Support Services
1700 Main Street
Coventry, CT 06238

For additional assistance regarding your rightseai8&ction 504, you may contact:

U. S. Department of Education

Office for civil Rights, Region |

33 Arch Street, Suite 900

Boston, MA 02110-1491 Telephone: (617) 289-0111

U.S. Department of Education

Office for Civil Rights

330 C Street, S.W.

Washington, DC 20202 Telephone: 1-800-421-3481

Connecticut State Department of Education

Bureau of Special Education

and Pupil Services

P.O. Box 2219

Hartford, CT 06145 Telephone: (860) 807-2030
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5/20/03
271544 v.04 S3

B. Notification of Rights Under the Protection afg#l Rights Amendment

The Protection of Pupil Rights Amendment (PPRA), 2&.C. § 1232h, affords
parents and eligible studenise( students over 18 or emancipated minors) certain
rights with respect to the administration of studairveys, the collection and use of
personal information, and the administration ofaierphysical exams. These rights
include:

1. the right of a parent to inspect, upon requestireey created by
a third party before the survey is administeredistributed by a
school to a student;

2. the right of a parent to inspect, upon request,samyey
concerning one or more of the following confidehtipics:

a. political affiliations or beliefs of the student thre
student’s parent;

b. mental or psychological problems of the studerther
student’s family;

c. sex behavior or attitudes;

d. illegal, anti-social, self-incriminating, or demeam
behavior;

e. critical appraisals of other individuals with whom
respondents have close family relationships;

f. legally recognized privileged relationships, sush a
those with lawyers, doctors, physicians, or minmgste

g. religious practices, affiliations, or beliefs okth
student or the student’s parent; or

h. income, other than as required be law to determine

eligibility for certain programs or for receiving
financial assistance under such programs;

3. the right of a parent to inspect, upon request,iastyuctional
material used as part of the educational curriculum
Instructional material means any instructional eonthat is
provided to a student, regardless of its formatluiding printed
or representational materials, audio-visual matgrand
materials in electronic or digital formats (suchnzeterials
accessible through the Internet) but does not dechcademic
tests or academic assessments;

4. the right of a parent to inspect, upon request,iastyument
used in the collection of personal information fretadents
gathered for the purpose of marketing, sellingtbhemwise
providing that information to others for that puspo Personal
information means individually identifiable informian
including, a student or parent’s first and last easnhome or
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other physical address; a telephone number orial sscurity
number;

5. the right of a parent to be notified of the speaifr approximate
dates of the following activities, as well as tight of a parent
or eligible student to opt-out of participationtirese activities:

a. activities involving the collection, disclosure, use of
personal information collected from students fa th
purpose of marketing or selling that information (o
otherwise providing that information to others fioat

purpose);

b. the administration of any survey containing
confidential topics_(se#2, abovea-h); or

C. any non-emergency, invasive physical examination or

screening that is required as a condition of atend,
administered by the school and unnecessary togirote
the immediate health and safety of a student. Such
examinations do nanclude a hearing, vision, or
scoliosis screening or other examinations permitted
required by State law.

Parents and eligible students may ppt-out of activities relating to the
collection, disclosure, and/or use of personal rimfation collected from

students for the exclusive purpose of developing|uating, or providing

education products or services for, or to studeaots educational

institutions, such as the following:

a. college or other post-secondary education recruitme
or military recruitment;

b. book clubs, magazines, and programs providing acces
to low-cost literary products;

C. curriculum and instructional materials used by
elementary and secondary schools;

d. tests and assessments used by elementary and

secondary schools to provide cognitive, evaluative,
diagnostic, clinical, aptitude, or achievement
information about students;

e. the sale by students of products or services g@rai
funds for school-related or education-related #oti;
f. student recognition programs.

To protect student privacy in compliance with thEBRA, the Coventryschool
district has adopted policies regarding these sigiRarents and/or eligible students
who believe their rights have been violated underRPRA may contact:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-4605
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C. Notification of Rights Under FERPA for Elementaind Secondary Institutions

The Family Educational Rights and Privacy Act (F&§, 20 U.S.C. §
12329, _etseq, affords parents and eligible studenis.( students over 18,
emancipated minors, and those attending post-sacpretiucational institutions)
certain rights with respect to the student's edocaecords. They are:

Q) The right to inspect and review the studeadlacation records
within forty-five (45) calendadays of the day the District receives a request for
access.

Parents or eligible students should submit to tt@sl principal a written
request that identifies the record(s) they wishingpect. The principal will make
arrangements for access and notify the parentdigible student of the time and
place where the records may be inspected.

) The right to request the amendment of theesttisl education
records that the parents or eligible student beli@we inaccurate or misleading, or
otherwise violates the student's privacy rights.

Parents or eligible students may ask the Distdcamend a record that
they believe is inaccurate, misleading, or otheswimlates the student’s privacy
rights. Parents or an eligible student should entlie school principal, clearly
identifying the part of the record the parents ligillle student want changed, and
specify why it is inaccurate or misleading, or athise violates the student's privacy
rights.

If the District decides not to amend the recordeagiested by the parents
or eligible student, the District will notify theapents or eligible student of the
decision and advise them of their right to a hepnegarding the request for
amendment. Additional information regarding theariveg procedures will be
provided to the parents or eligible student whetified of the right to a hearing.

3) The right to consent to disclosures of perignidentifiable
information contained in the student's educaticcomgs, except to the extent that
FERPA authorizes disclosure without consent.

One exception that permits disclosure without eohss disclosure to a
school official with legitimate interests. A scHafficial is a person employed by
the District as an administrator, supervisor, insior or support staff member
(including health or medical staff and law enforemtunit personnel); a person
serving on the Board of Education; a person or ammwith whom the District has
contracted to perform a special task (such as &ornaly, auditor, medical
consultant, or therapist); or a parent or studentisg on an official committee,
such as a disciplinary or grievance committee,ssiséing another school official in
performing his or her tasks. A school official leakegitimate educational interest if
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the official needs to review an education recordomler to fulfill his or her
professional responsibility.

Upon request, the District will disclose a studergducation record
without consent to officials of another public sohoincluding a public charter
school, in which the student seeks or intends tolen

4) The right to file a complaint with the U.S. jetment of
Education concerning alleged failures by the Distrio comply with the
requirements of FERPA. The name and address ofOfffiee that administers
FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, S.W.
Washington, DC 20202-4605

Unless notified in writingoy a parent or eligible student to the contrary
within two weeks of the date of this notice, théma district will be permitted to
disclose "Directory Information" concerning a staotde Directory Information
means information contained in an education readrd student that would not
generally be considered harmful or an invasionrofgey if disclosed. It includes,
but is not limited to, the parent’s name and/or @lraddress, the student’s name,
address, telephone number, e-mail address, phptugrand video images, date and
place of birth, major field(s) of study, grade levgarticipation in school-sponsored
activities or athletics, weight and height (if thirdent is a member of an athletic
team), dates of attendance, degrees and awardve@ceand the most recent
previous educational agency or institution attended

The written objection to the disclosure of diregtimformation shall be
good for only one year. School districts are Iggabligated to provide military
recruiters and institutions of higher learning, npequest, with the names, addresses
and telephone numbers of secondary school studentsss a parent or eligible
student objects to such disclosure in writing. ISabjection shall be in writing and
shall be effective for one year. In all other girstances, information designated as
directory information will not be released whenuested by a third party unless the
release of such information is determined by thenimistration to be in the
educational interest of the school district andc@nsistent with the district’'s
obligations under both state and federal law.

S&G 8/21/03

D. Parent-School Compact

Parents, students and staff involved in Title Iguaons within the Coventry School
District agree to share responsibility for imprayistudent academic achievement.
In furtherance of this agreement, these partieseatgr the following:
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Coventry Public Schools shall be responsible for:

. providing high-quality curriculum and instructioma
supportive and effective learning environment tables
students in Coventry’s Title | programs to meetestecademic
achievement standards

. communicating with parents regarding their chilofegress and
providing timely information about Title | prograrasd
assessment tools;

. encouraging ongoing communication between teacrets
parents;

. educating staff about the importance of paremtadlvement;

. providing, at minimum, annual parent-teacher caafees

during which the school-parent compact will be dised as it
related to the individual child’s achievement;

. providing frequent reports to parents on theitd*hiprogress;
. providing reasonable access to school staff;
. providing opportunities for parents to voluntggarticipate in

and observe their child’'s classroom activities.

Teachers participating in Title | programs shallresponsible for:

. communicating with parents on an ongoing basis;

. participating in parent-teacher conferences, astleannually,
during which the school-parent compact will be dised as it
relates to the individual child’s achievement;

. providing frequent reports to parents on theitd:hiprogress;

. providing opportunities for parents to voluntegeayticipate and
observe their child’s classroom activities.

Parents shall be responsible for supporting theild's learning in the
following ways:

. monitoring their child’s attendance;

. monitoring their child’s homework completion aneletvision
watching

. volunteering in their child’s classroom;

. encouraging positive use of their child’s extraimudar time;
and

. participating, as appropriate, in decisions retato their child’s
education.

E. Title IX/Equal Opportunity/Sexual Harassment

Title IX of the Federal Education Amendments of 2920 U.S.C. 1681, 1682)
prohibit school systems from engaging in employmprdctices and operating
educational programs or activities which discrinnan the basis of sex. Sexual
Harassment is also prohibited based on Title IXhaf Education Amendments of
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1972, and State Law — Sec. 10-15C. Harassment lmsedxual orientation is also
protected under State Law — Sec. 10-15C. Sexuabddarent is defined as
unwanted and unwelcomieehavior of a sexual nature which interferes with a
student’s right to learn, study, work, achieveparticipate in school activities in a
comfortable and supportive atmosphere. The CoveBtgrd of Education has
adopted an internal Grievance Procedure providorgttie prompt and equitable
resolution of complaints alleging any action prateid by regulations implementing
Title IX of the Education Amendments of 1972. A gogf Policy 5131A —Policy
Regarding Sex Discrimination and Sexual Harassment and the accompanying
Administrative Regulation can be obtained at eattosl in the main office, at the
Board of Education, or on the district’'s websitevatw.coventrypublicschools.org.

District Title IX Compliance Officer

The Director of Pupil & Staff Support Services s$tsglrve as the District Title IX
Compliance Officer.

Barbara Trinks — PSSS Director
Coventry Public Schools
1700 Main Street, Coventry, CT 06238
Phone — (860) 742-7317 x112 Fax — (860) 742-4567
Email: btrinks@coventryct.org

F. Right to Reguest Information Concerning Teaclserd Paraprofessional

Qualifications

As a parent of a student enrolled in Coventry RuBIthools, under the No Child
Left Behind Act of 2001, you have a right to requthe following information
concerning the qualifications of teachers and pafapsionals who work with your
child:

«  Whether your child’s teacher has met State quatificm and
licensing criteria for the grade levels and sub@egs in which the
teacher provides instruction;

«  Whether your child’s teacher is teaching under gemcy or other
provisional status through which State qualificatay licensing
criteria have been waived;

¢ The baccalaureate degree major of your child’siteaand any other
graduate certification or degree held by the teqcre the field of
discipline of the certification or degree;

«  Whether your child is provided services by paragssifonals, and, if
so, the paraprofessionals’ qualifications.

If you wish to obtain this information, please aeityour school office.
G. School Choice

Parents and students are encouraged to exploneaatheational opportunities that
are offered in the school district locally and oewilly. These options may include
magnet, charter, lighthouse and vocational-techsict@ools; Open Choice and
inter-district programs; and vocational agricultaemters. Contact the Guidance
Department for further information on these Scholabice options.
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H. Student Assistance Team

The Coventry High School Student Assistance Teamsists of administrators,
counselors, the school nurse, teachers, and pepiices specialists who work
together to address the needs of regular educstiimients who may be experiencing
personal, family, social, or school difficultiesef@rrals to the team may be made by
individual students, parents, or school staff memb&tudents and parents are
encouraged to contact a guidance counselor ifiseipeded.

I. Working Papers

Students needing working papers should go to thEei$itendent's Office for the
necessary forms and bring proof of employment aruirth certificate or driver's
license.

XIV. HEALTH & SAFETY

A. Emergency Health Forms

1. The Emergency Health Form is distributed to stisl on the first day of school
during homeroom. These forms must be completed sigded by parents and
returned to homeroom teachers by the end of teeviieek of school Students may
be subject to disciplinary action if the forms amt completed and returned.

2. Tylenol Permission Forms are distributed to etus on the first day of school
during homeroom. Students may not receive Tylenoless these forms are
completed and signed by parents and returned tscthgol nurse.

3. Severe Allergy Alert Forms are mailed home tifees over the summer and are
available in the nurse’s office. Parents of stuslewith severe allergies must
complete these forms and submit them to the nuodéite on or before the first day
of school.

B. Fire Drills

Study the fire drill procedure in each of your sl@@ms. If instructions are not
available, ask your teacher what the class doeasa of a fire drill. During a fire
drill, students walk toward the appropriate exitgé file in silence. Students will
report to assigned areas 50 yards from the builftingoll call. Complete silence
during building evacuation will allow your teach@arrescue personnel to give
directions which may save your life. Always assunfae alarm means "the real
thing." Volunteer firemen will assume safety maikpasitions around the building
upon request.
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C. Health Room & Health Room Dismissals

1. The health room is located next to the gendfales with a registered
nurse on duty during school hours. .

2. A student injured or taken ill during the schdal should report to the
health room with a pass from his/her teacher.

3. All matters pertaining to the student's heatth r@ferred to the school
nurse and school physician for follow-up.

4. The school nurse, or the building administramothe nurse's absence,
will determine the legitimacy of the request foraltk room dismissal.
Students may not write their own dismissals. Th@etnurse or designee
will contact the parent or legal guardian. If thature of the illness
requires the student to be dismissed from schdwalt parent or legal
guardian is required to transport the student ftbenschool. No student
may self-transport when a health condition exists.

D. Medications
Administration of Medication

We are required by the Connecticut State Stat&es.(10-212 A & B Connecticut
State Department of Education and Health) to havewghorized prescriber (i.e.
physician, dentist, advanced practice RN, or pligsiassistant) written order for a
nurse to give your child medication during the ssthaay. In order for the school
nurse to give your child medication (prescriptioon-prescription and/or over the
counter medication), we ask for your cooperatioffoifowing the procedure listed
below:

1. Obtain written authorization from the doctorthe school nurse specifying the
following:

*« The name, dosage, and route of the medication.
¢ Thetimeitis to be given.
e The period of time this is to be administered.

2. Parent authorizes the school nurse, in writitoggive the medication
according to the doctor’s specifications.

« No medication will be given without this writtentaorization.
¢ Medications must be in their proper and originaitamers.

Medication permission forms are available fromshkool nurse or on the Coventry
public schools website. No medication will be guted or given without this
completed form. This policy also pertains to ata@ol-related activities/sports. All
medication orders from a doctor must be renewet salgool year.
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Any student taking prescription, non-prescriptiow/@r over the counter medication
must have a parent/guardian bring this medicat®ithe school nurse or person
designated to act in the absence of the nursear@np/guardian must pick up any
medication being stored by the nurse by 9:00 A.kltlee last day of school or it
will be discarded. Students are allowed to cartiiraatic inhalers, Insulin, glucose
tablets/gel, and an Epipen and/or Benadryl for hplagis if a current doctor’s

order is on file in the nurse’s office indicatirfgetmedication may be “self carried”.
The student must review the order and the meditatith the nurse before using it
in school.

Any student found carrying prescription, non-prgg@n and/or over the counter
medication without permission from the school nuisesubject to disciplinary
action. This includes the student transportingigied to the nurse.

Immunizations

In accordance with state law, the Coventry BoarBadxication requires each child to
be protected by adequate immunization against ligolat, pertussis, tetanus,
poliomyelitis, measles, mumps, rubella, hemophihfeienza type B, hepatitis B,

varicella and any other vaccine required by thesdale for active immunization as
determined by the Commissioner of Public Healthspant to Conn. Gen. Stat. §
19a-7f, prior to enrolling in any program or schaaber its jurisdiction. The Board

also requires each child to receive a second immatioh against measles before
being permitted to enter seventh grade. Exemptiorthese requirements can be
found in Board of Education Administrative Reguiati5141.3.

Physical Examinations

The Coventry Board of Education requires each stuéarolled in the Coventry
Public Schools to have health assessments as mdniiatstate law. Physicals are
required for preschool/kindergarten, grade 6, aradig 10 students. The exam is
acceptable if completed between July 1 and Junef $6ur child’s grade 6 or grade
10 year. Children will be excluded from schoottet beginning of the new school
year until the requirements are met. (See Admatise Regulation 5141.21A)

E. Prohibition on Recommendations for Psychotr@yiegs

In accordance with Conn. Gen. Stat. § 10-212b,Bbard of Education prohibits

school personnel from recommending the use of mayopic drugs for any child.

Notwithstanding the foregoing, school health or takrhealth personnel may
recommend that a child be evaluated by an apptteprigedical practitioner and
school personnel may consult with such practitiomigh the consent of the parents
or guardian of such child, in accordance with tmecpdures outlined in Policy
4116.

F. ALERTNOW INFORMATION

Keeping you informed is a top priority at CovenBryblic Schools. That is why we
have adopted the ALERTNOW Notification System, whieill allow us to send a
telephone messageto you providing important information about school
emergencies.
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We use ALERTNOW to notify you of school emergengiefosings, delayed
openings, and early releases. In the event ofr@rgency at school, you can have
peace of mind knowing that you will be informedsa®n as possible by phone. In
addition, we will be using the system to phone yowyour child is absent from
school and the nurse has not received parentcaitdn (attendance call).

E-BLAST INFORMATION

The Town of Coventry and the Coventry Public Schobhve a way to get
information out to the public. Anyone can signtapeceive emaiblast updates on
town information and on school emergencies/closingSheck out the school
website at www.coventrypublicschools.org to acaésslink to sign up to receive
this information.

XV. MISCELLANEOUS

A. Accreditation

Coventry High School is accredited by the New EndlAssociation of Schools and
Colleges, one of the six regional accrediting agendn the United States.
Accreditation means Coventry High School meets NEAsfandards in providing
appropriate programs to meet student needs; quafitgurriculum, quality of
guidance and special services; quality of libratytational media services; quality
of student activities; quality of staff and admtrasion; and the quality of the
facilities.

The school is required to be evaluated accordirtggabove standards by a team of
teachers from other schools, school boards an8téte Department of Education.
NEASC also requires the school to submit a two pear five year Progress Report
between evaluations. Coventry High School was extatliin March of 2006.

B. Notification Concerning Asbestos Management £lan

The Board of Education, in compliance with fedéaal, has developed an asbestos
management plan, concerning the presence or sesppotsence of asbestos-type
materials within district school buildings, and w@ed inspections and preventive
measures related thereto. In accordance with dédewv, members of the public,
including parents, teachers and other employeead| kb permitted access to the
ashestos management plan of the Coventry Boardwédion.

Upon request, the distrishall permit members of the public, including pasen
teachers and other employees, to inspect any asbesinagement plan. The
district shall grant access to such managemens piéthin a reasonable period of
time after a request from a member of the publreézived.

C. Parents Club/High School Advisory Council

The Parent Club/High School Advisory Council meeisnthly in the LMC. The
Parents Club maintains communication between ps@mi school employees and
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supports many student-centered activities througtiwiyear. The Parents Club is
open to any parents/guardians of Coventry High Slchtudents. Parents/guardians
are strongly encouraged to join the Parents Club stay informed about school
events. Contact the high school principal for mifermation about the Parents
Club.

D. Scholarships

Scholarships, including those generated from Dsllar Scholars, are available to
the seniors. Please listen to the daily announcenzerd consult a guidance
counselor for further information. Students whoeige scholarships are expected to
attend the evening event and reception, held e@N&ty or early June.

XVI. SCHOOL DANCES

Groups desiring to sponsor a school dance musteséice approval of the principal
and Student Council two weeks in advance. Two @&fsre, faculty advisors must
provide to the administration in writing the namafsat least six chaperones. A
police officer will be required at the discretiohtbe administration. All chaperones
must be present at the beginning and for the duraif the activity. Decorating and
clean-up must be supervised also.

All school rules apply at dances. Smoking is nahpiéed on any school property or
in sight of school grounds. The use of alcoholrigd is absolutely prohibited. Any
student exhibiting characteristics of "being higtill be barred admission and
necessary disciplinary actions will be taken. 8hid/guests who leave
building/grounds without specific permission wibhtrbe permitted to re-enter.
Students absent during the school day may notdattelmool -sponsored functions.
Any student on suspension or owing detentions noayatiend school dances.

Students are advised to wear proper attire. Usel giigcretion in choosing your
attire. Dances are usually informal, requiring e@sress. On certain occasions,
there are semi-formal dances requiring formal dressd jackets. Dances are open
to current Coventry High School students, but adestt may bring one guest
provided s/he has brought a completed and signest geermission slip to the office
before the close of school prior to the dance. &ttal and guests must arrive
together. The CHS student is responsible for thestmi behavior. Unless other
arrangements have been approved by the administretiadvance, all dances will
take place from 7-10p.m. except for proms. Hostizations will be responsible
for any damages incurred unless guilty party ofigsaare found.

XVIII. SPECIAL PRIVILEGES

A. Driving Privileges

Driving to school is a privilege. Students who érie school must submit a parental
consent form (available in the office) and displag parking tag on the mirror while
on school grounds. Students may not go to theidaeng the school day unless
they receive a pass from the office. Students whod without permission may lose
their driving/parking privileges. Students who nssugive away, or fail to regularly
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use their parking space, will lose their spacertrfssion to drive may be revoked at
any time. After the first week of school, whenagbplications have been received,
we will assign parking spaces by lottery. Any utawized vehicles parked on the
school grounds may be ticketed or towed away atowmexpense.

B. Mid-term & Final Exam Exemptions

Exemption for seniors from mid-term and final examat the discretion of the
classroom teacher. A senior with an average clasdegf at least 85 or better may
be exempt from midterm and/or final exam.

C. Senior Privileges

Senior privileges will be granted at the starthaf first quarter to those seniors who
have earned honor roll status for the fourth quartéheir junior year or who have a
weighted GPA of at least 2.7. Senior privilege waillly be granted after seniors
wishing to have senior privilege meet with admirigbn to review expectations for
senior privilege and sign a contract agreeing tnondhe requirements for senior
privilege. Senior privilege will only be grantedote seniors who achieve honor roll
status at the end of each quarter. Senior privigggats the following privileges:

1. Seniors on senior privilege are exempt from stualishDuring study
hall time seniors on senior privilege may sit & fenior benches, in
the cafeteria, on the benches in front of the eaifebr in the library.
Seniors may not be in any other part of the bugdiithout express
permission and a pass from a staff member.

2. If a senior on senior privilege has a study hait tineets during the
first block of the day (s)he may arrive at the efithe study hall
without proof of a doctor appointment, court appmiant or family
obligation. It is the senior’s responsibility tasiin at the office upon
arrival.

3. Ifa senior on senior privilege has a study halt tineets at the end of
the day (s)he may leave during that study hall euttproof of a
doctor appointment, court appointment or familyigétion. It is the
senior’s responsibility to sign out at the offiqeom departure.

Administration reserves the right to revoke serpavilege to individuals or the
class at large if violations or abuses of senidrlpge are discovered.

XIX. STUDENT COUNCIL

The Student Council, made up of homeroom represeesaand elected class
officers, serves as a clearing house for the esfmesf student opinion and is an
instrument for democratic self-government. The @iluplans social and civic
events and assists at school functions. The Coadeises the Board of Education
in their policy-making role. The Council apprecaBny suggestions or reactions to
anything pertaining to the high school. Student r@duOfficers will meet during
enrichment. General meetings will be held duringeatended lunch period and
sometimes after school.
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XX. VOLUNTEER FIREPERSONS

All volunteers will be notified by the office if #y are needed during a school day.
Volunteers may not leave on their own. Volunteeilsalso serve as safety officers
during fire drills. If you are interested in becomia volunteer fireperson contact the

chief of either the North Coventry Fire Association the South Coventry Fire
Association.
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MAP OF COVENTRY HIGH SCHOOL
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Coventry High School Schedule
2010-2011

Class Times Monday Class Tuesday Wednesday Thursday Friday
Monday Times
Tues. — Fri.
Period 1 E C A G
Period 1 A 7:40-8:38
7:40 — 8:22 (58 min.)
(42 min)
Period 2 B Morning 8:42 — 8:49 8:42 — 8:49 8:42 — 8:49 8:42 - 8:4
Show
8:26 — 9:08 -
(42 min) Period 2 F D B H
. 8:49 — 9:51
Period 3 C (62 min)
9:12 - 9:54
42 mi
(42 min) Period 3 G E C A
Period 4 D 9:55 _
9:58 — 10:40 10:53
(42 min) (58 min)
Period 5 E
10:44 — 12:05| Class =54 min. Period 4 H F D B
(81 min) Lunch =27 min. 10:57 — | Class =54 min.
12:18 Lunch =27
: (81 min) min.
Period 6 F
12:09 -12:50 Period 5 A G E C
(41 min) 12:21 -
Period 7 G 1:18
12:54 - 1:35 (58 min)
(41 min)
Period 8 H Period 6 B H F D
1:39 - 2:20 1:22 — 2:20
(41 min) (58 min)
NoC&D NoA&B NoG&H No E & F

Monday Time

Lunch

First 10:44 — 11:11 Tuesday - Friday Lunch Time
Second 11:11 — 11:38

Third 11:38 — 12:05 First 10:57 - 11:24

Second 11:24 - 1151
Third 11:51 -12:18




